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tffFT 4 

PART III-SECTION 4 

fnTsnp fHOTTf JTTT ^ nf fnftw T^hh an^rn, tHHm sftT 

HfwrfHH I 

Miscellaneous Notifications including Notifications, Orders, Advertisements and 

Notices issued by Statutory Bodies 


vrrofijr 

vrnrtuvir 

^ tfVr ^ rwTv 

31 :3PT^ 1976 

20 1975 %<rrTiT %Tr3rT5r ^ snrrftr^r '(ttot^twk ^ lit ^rrfr ^ sTf^r^^r^flr ^ (31 f^sn: 

1973 irtTM |f finrify ^ ^ if 



c 

jrfcnjf?! ^ 
TTurr 

Tprr 


Twr 

r^T»=fTf?r%7r % fttr 


1 

2 

3 

4 

5 

6 

7 

8 


2 

*^?Tf 142144 

3 srRm^ 5t«nT 

500 /- 

4 

15-4-1948 

15-4-1968 




1970-75 






3 

*i:nn^026713 


2071^ 

1 

*rnT,T^T02671 3 

016 713 










4 

235286 

'Tfw?r 

1 , 000 /- 

7 

29-2-71 

2 0-2-71 




■itpir. 1946 





43901/75 


(993) 






994 
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■ ' 







■— — — 

1 

2 3 

4 

5 

6 

7 

8 



5 ®^Srf244024 Tiff 

500/- 

] 4tSrf244024 

*#tsrt244024 


5 2 896 5 1 Sffr 

10,000/- 

1 '"ftSlf 289651 

StSr# 2 896 5 1 


7 sfrsrf 325339- 

Sift 

4,000/- 

4 16-9-1956 

16-9-1968 


42 






( 4x lOOO'So 

) 




J3r 

7 275751- 


O 

O 

o 

4 13-6-1966 

16-3-1966 


60 ( lOX 1000/-^o) 





7 438826 

sft 

J 

o 

Ift 

1 ^rST^ 438826 „ 

*#tsrf 438826 


9 138295 


500/- 

1 138295 

*#tST^ 138295 



fSSrTTrSpn-, 1970-75 




9 ^rrt 127229 

sft 

500/- 

6 %?r rt o TTpT o 162 4 

%S So rrWTo 1426 


10 130184 


500/- 

6 

sft 


10 

?rT? ^ sRrsm 

— 

— .-r, 

?ft#S7 'p5 



TPS^'TftjftSST 



So 11 9'^ 



Sitir, 1964 



033373 

5tlT 

045372 % sfts 

sni 1 

w 

11 *^tsrf079320 


200/- 

6 4rf^'TfSS 

fSSSST 19 72 





fSHTST: 19 71 



U *«flsr^07900 

sft 

lOO/- 

'■ 7 16-9-73 

16-9-72 

vt 

12 084419 

sft 

lOO/- 

5 »-fr ^-ttfssrsTSTft 

##0 ?ftffFrRrmrft 


12 ^rf 085719 

sft 

lOO/- 

1 ^tsrf 085719 

085719 

’sr 

12 ^Srt021171- 

^ rfts srfasrsA'i'^'s- 

3,000/- 

1 ^Srf021171-39 

stsrf 021 171-73 


39 

'TfrsHrTT sty 
?fttt^), 


73 




1965 




’ir 

12 ^Sr|018137- 

sft 

3,000/- 

1 ^41^018137- 

#tSTf 01 81 37-39 


( 3X lOOO) 



( 3X 1000) 

( 3X lOOO) 

IS 

13 ^fSrf010655 

sft 

5,900/- 

7 15-1-1972 

15-1-1975 

sr 

13 002353 


4,000/- 

4 1-9-73 

1-9-6 3 



TnHrfssrra-^, 






1967 




JS 

13 — 




#tsr^ /002142-47 
(eXlOO) StT 
009722 % 






^ts 1 fr 7 

S STT sfsSS ’ES 
1980 ?ftqsr q-OT 
snr 1 

sr 

13 @^srf 010400 

— 

— 

3 ?rr|o irrf o ipst) 

srfsTfo pcfjo 


13 

— 


6 TirtST 21 sr# 1973 

snEt^ 31 sr# 1973 


14 **^li‘srf0021 39 

4j srfStfRT^OT, 

2,500/- 

1 '*'*#tSTf 0021 39 

*#tSrf 0021 39 



1975 





14 ^!nt003014 


500/- 

1 #tST^ 00301 4 

*stsrf 003014 


1989 
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1 

2 

3 

4 

5 

6 

7 

8 

RT 

14 

001407- 

08 

'T)iT 'TT^ ?rf?r?RT 
^ 1989 

1,000/- 

1 

47*nf 001407-8 

477rf 001407-8 

(2X 500 7o) 


14 





47o ^fto 968 

47o 960 

W 

14 

0053 63\^Rirf^5T^iT, 1982 
005395 J 

S 500/- 
\ loo/- 

I 

47arr^ 005363 
005395 

**477lf 005363 
**47sni 005395 

m 

15 

'^*4I^rf018969 

1992 

25,000/- 

G 

2o;^ei 1556 

%11 4^ tt^o 1556 


13 

000666 

^rit irfe^rr^oT- 

1977 

4,000/- 

1 

*4747^ 000666 

47^1^ 0OO666 

«■ 

15 

001541- 

43 

( 3X 71TFT) 

1980 'it' 

21 ffro 

3 

>471147 WTR ?Ri 

nr^iT 

>47fT47 lirf 

5R1 511717: 

«r 

15 




3 

%ll4o 1T5TCI 15254 

%1T 4 0 IT^ o 152 5 

V 

15 

— 


— 

— 

TW ads 

19 8 9 47 4747^1 

TSTT ITTof 

1980 47 474751 

« 

15 

008234 

198947 

448irnT 

5 

»47^riTfrM 

H^^Tl IJTS 

o 47 *61 f4'?i 1 '4 

V 

15 

sft^007150- 
(40X lO) 

4|t 

joD^rnr 

'1 

47?r^ 007150- 
( 40X lO) 

47^ 007150-89 
(40X lo) 

w 

15 




6 

' IT 0 4747o 584 

^t44i 3T7: % m^iTi 
^517147 4o 47o 470 

584 

V 

16 



— • 


ifwifr ijfiftmT^47 
1949%riFTiT 

'Tfe^^f44fm47 
1946 % f4llTl 

V 

16 

— 

3 sTfcrw 

<TfT^^TH 1949 

-— 

— 

3 srfuifRr 

W 1949 

3 sTfUBia- ifiTr^iT 

1946 

w 

16 

?f1rq 125499 


1,000/- 

5 

'TTTiTWa'erT. . . 

Tlftl ^JT>5Tt tfi7 

TUT ^Pl^r ^«ll . , 


17 

?ftlI128372 


O 

O 

O 

5 

1^11511177147^ 
TifiinjTJT t tfi7 
17111 TUT ^ ^41 . . 

p- 

f^JRRl ^ ?lf4^ 

9)|T s^PT^ 9'*1T . . 


17 




7 

10-7-71 

24-4-71 


17 

153597 


5,000/- 

7 

24-4-71 

10-7-71 

« 

17 

^280259/62 

10,000/- 

2 

10,000/- 

lo.ooo/- (5 r4^) 

V 

18 

?fttT 062197 


200/- 

3 

?Tf7w ^ WfHni 
?r*n 447 

?if4iT fw ^pirir 
ftpi ^IWJI «1|Tt1t4 
cf'TT 447 


18 060151 


2,100/- 

5 

^47 Tni ^5f7f4iiT7 
TliT'T'rd vlf^'iilfqftT 

?qT47 ^ ^fTpi- 
7731 ^i4^rf7 
flrfff 


19 

t 

o 


i,ooo/- 

3 

iTo 47° <TFsir, tnio 

4TRt> 

iTo 47® 4fw, ifTio 

siiTo itw47it 


19 

06O153 


i,ooo/- 

3 

^fr^rOTTf^gTHflTi 

47 ill'll f4g H 47^ 







ifkTTTfW^. . 

473:^7447. . , 
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1 

2 

3 

4 

5 

6 

7 

8 


20 

?fttT 0 60042 3 

100 /- 

6 

511 51^ 

5 ^ 1 : 55 sir^ii 



’IC'JT, 19 49 



28-2-74 

5Rti5 28-2-73 


20 

02881 9 

5^ 

500 /- 

1 

*5)13 028819 

ifOi; 02881 9 


20 

321 764/65 

3l 1865 

8 00 /- 

7 

24-4-1 971 

24-4-1 972 


21 

321766 

5ft 

5 , 000 /- 

7 

24-4-197 1 

24-4-1972 


21 

^ffiT 007927 

3 : 055)5 1980 

lOOUPl 

6 

5rft^ 9-7-73, 5£'. 

5r(tl3- 9-7-73 OIRR 




'it’ ^ftd5 



1-21-74 

5“ 1-21-74 

«ir 

21 

*^1T^ 028370 

cft5 5^rM5«rtT 
f55rr5 5r5, 19 70-75 

500 /- 

7 



24-4-1971 


22 

0 0 212 3 

3:r'5^5 TSJTT 

296515 

6 

T^tl55 16/4-5-1971 131100.5“ 5 16/14-5- 




1980 at’^ftft^ 




1971 


22 

^q=5 0 2 0 3 21 

fft5 f51f5 «ft 

100 /- 

1 

^55 020321 

*#il3'^02 0321 




Wn, 1957 






23 

0 0 7 3 8 

4irf5i7R’li['3|, 1969 

500 /- 

1 

00 738 

*itq5 00073 8 


23 



500 /- 

7 

12-7-1974 

24-5-1975 


23 

*rTiTt7H 0 4 7 0 8 2 

3^ RTi^ft^ 

5ft5t^r ^11,1964 

500 /- 

4 

19-4-1954 

1 9-4-1974 


23 

©iTiTcT^rooeeoo 5ft 

100 /- 

5 

175“ 13“ ?i5#5R 

1750 IT (1 Sl'5H5i"l 


23 

5fl 

f^t 

100 /- 

6 

#1 “51^0 5T'“’Eft“ 

f\o 51^0 ?ffo Silo 







286/73 

2 86/73 ^0 Sto 


24 

*i:titct502 3845 

3 !rf?T9Ta‘ ffspT?! ^>5, 

500 /- 

!rrt5fi 

3 Slf^VTcr f5fiT5 

3 5%W 555 r5«ri5 




1970-75 



5571 1 9 70-75 

’fC'JT, 1 970-75 


24 

@qiTC[^T001 1 98/ 

4 1980 

25 , 000 /- 

3 

fft 

fip siTO 



200 ( 3X 25000) 




^f¥51 


24 

5^ 

5^ 


5 


f5 fuffrl ^-5 55T 






1115 iiti: 

5515 5'ti;. . 

15 

2 5 

^ 062748 

sr$ 153:1515 

^0 f^o 

6 

jf^T ITl 

5tl l)'e 




5EW, 13 6 4-69 

1 , 000 /- 


5to :^t“ 5lf “ 50 1 

5lf“ 5“ 5)0 5 't® 




'RRfr 




332 

« 

26 

@iT5#t 002420 

3:W 

3 515 

5 

gsSRl^ ^1 511153T 

5t55i:3j; 




198 0 



1T?51T 50^151 

57^55 58501 







515515 ^P515 

5001151 9 ^ 1355 . 







51^511 ^5 

51^51 1, ftlOll 3^ 







5t5T5lt f55T, 

5t515<t 


fsT^n^T 
^ 5rqvrr»T 
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^r3rf-400018, faTTW 21 1976 

?fo tro ^ffo fli, 38/tTo/ 18-75/6 — ft’M'iT'T 
5rf!Tft7TTr, 1 94 9 3 6 /t ^ ^-I’KTRl ( 2 ) % HT«T 

'TSl mri 5 6 %’^^ 

t'T ?rFa^Na Tiicrr t fT 

IT^Trff t'T TW ^TfETfTtriT % % fe’T IT^TlfT 

t'T tt I ; — 


47 0 414fiT47 H^Tlf) % 471 414 

4° 

11 ^ 4/44 W[f44 
3T4 

1 . 4*?4o IRo iRo 447)44 471-4141:134 

4 ) 434 ) 414 ?), fe'o 

1 7 474^73 fi4, 4T44731- 1 4 

4f!!44 4414 

2. 133 54114)f 4544 

4)413;^) fiTo 
f4%'54, 
f441 f4%i54 

%14 

3. f? 4713T4 TU4 %?54r 17441^51 47")- 
4 ) 4^4 4)41?€) F 40 

4 0 ^ 41, 47134 ^144, 

47 )^ 4 - 3 

-4^- 

4 . T 444 ) qiRisqr 47')-5ii4'^f34 fsro: 
^fT3 4 ) 4143 ) fn 0 

4431 1)3, 4)7341, 

4f fe4f) 

f??#) 

5. 414447)3 414471 S1T?47C) 3)4# 47)- 

50 

4TT'T)f34' 5lfT3 4)413#) fHo 

41444 ) 3 , 
fsfifl f^TTriJI 

474)347 

6 . f) 44R 4^41 4T4 TR 3'f 0 f414t4471 
4 ) 67 ) 4475134)473 47)-?lT4):f34 
^1ir3 4)4R3) f4° 4411 7|4 

1)141 44414^ 

-4^- 

7. 414041 4414lf447Rl 47441)14)4) 
444 4rei TR 514271 4^4711) 4''44) 
f4° 

444 ) 55 ^ 414 ), 

74 ) 4 ) 444441 ##, 4t4041, 

)441 4|4041 

44114 

v3 


%o ^rsTT^m 


%^!T 

TT5r^, 1 6 197 5 

SriTl ^ ^ Tf fT17T%fe?T f^F*17T 

h3 

srfug;^! ^ ^irit I : — 

!5fl' TTo 41° ?TTrl 471 % ^141 ^ 5TR 

% ^'T-wr’ar % 94 tt rT!T 44 f f^pirr ^rar | 1 

f^lT 17f^5TC4T 1975 
ST7:r 44: % #' vl fT^f44 

4?V trfEr^^T 3 tt^ I : — 

^ iTo %o ^ %fs)Er ^nTTf^rq- % 1^3341 ^ ^rr^r % 
51WT fjTftQpp % pw qr f^^4iT fqiqT ^rai- 1 1 
feri-sp 22 T^^wr 1975 
siiTT it' qf) qf 

4ll ttF^^TT : — 

«fr %■£, %o %!7ftiT qinrl^nT % ^htti ^ fcrw 

19 ftCHTSTT, 197 5 ^ OT-4TmT-fTfteR % qRi 94; 
fqi^rr qqT | 1 

rfVo wrro VKwiO 

Tjpff f?r^w 

(^ fjp JTPT: % TT^Rqr) 

sryi'i 

^‘>T5JT, 17 3r?r4fl 1976 

T5;=4TT 

^ % ?tpt; % sRutFcoI 4?) ^rf^qr- 

TTWRT tsT felR 1 JTHT, 19 76 % ITPq^n: 

itqr (t^ ^r^q'), 11-00 4"^, % srsnTf 40^4, 

4 rti|Trr 3 T, Tl?, 47 RT -9 ffPTR |Trfl ; f^TR % 47 ) 

f44?r47 3T®T^ SlTl sriRT 31 fWRT, 19 75 447 % 

qf4^, 4TTW 5rf4 ^r, 44T ^4444 T4 ^1 
'Tftwqit t ITTOT ?TOT4!ft 5Tf4%?4 44; ^4414 F44Tr T^rtr^T I 

IRo Tfto TlTTr? 
SR?Kr F4%4r47 

Ti'3 447 54147 ^4'447't4; 

(WTlilTT ^47 471 Tl|4t4l 4%) 

4S1T4 47141414 
f44i47 2 TJIH^ 197 6 

^ t'47 41147 314447)1: % ^T-arflTl) 47) 4)4? 4) 
wrfW 414P4 ^547 447 % 4414 444)114, fe^iStl 4 4)4- 
41i:,r44T47 841^ 197647)^4)^ 10-3044 (41447 444) 
f4i4fHfi44 44441^ 474)l % fUT 4)4) : — 

f4^4147 414 4)) fWli' 447 ^ 31 f44«n: 197 5 447 
4411; F474 44 ^444 4)i; 414-^lf4 ^141 441 ^444 
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qz ?rgT qfimj # q;7:fri i 


5 1976 


ST^ET 


■iTTT^i'iT 

q't 2 19 7 6 

if 4 fi) ( 1 ) 1 3/ 7 a- 7 G — ^T3T 

f^r^^TiT 1 9G4 ^ r^Fq-irn 1 6 ^ ?fijH7iTr iT^^glTl 

^Fq?T fwr ^TcTT I fqi 5rfETf^iricr 1949 

qfl ETTTT 2 0 ^qtrTTT 1 (qr) aiTr qn' w'rq 

^ ^37: MTiTT ^JsrrqTT: TT^gpr ^ srr^ 

it' % % qrrT'r fqT;Tl%%^T titot) 

qrr ^FT TTr^T fi ^ %FKr!ff ^ ?2 t ferr | ; — 


qq 

qo 

qqqiiqqqr 

■fqfq 

Tto 

qo 



1. 

1 1 5 

«f)tiqo Tgo), 

Tgqfq^qoT qosjfrfo, 

1 47 , ^qTtT jfr, 

WoftOa 1 

1 1 - 9-74 

2. 

140 

>5f) qqDur qqr^ 

30- 1 . 2 - 75 . 


^Tf^TT q'TfK’ '3,'JS o , 

2.5 9, 

f?"<?ft I 


?ro 8 Tfro^To ( 1 )/i5/75-7 6--=^rt7: stt'^ InimT: 

1964 ^ 10(1) m 

tifra,?TTr TTf tor ^rar t Ff Ti^TTfi 

art 3rrft far^f Jr^TOT-q^ ^tu't % ttft fl qf 
fr Tf qrr fcrir q^ f qifff^' ^ «'q^ ■^fqjTT aTrr'n-qgff 
qft % qff : — 

qnr Ho qFTrrqqgT fqfq 

¥ O , TT o _ 


1. 6540 ’SlT'ffo Tfto TTS, >1071)0110 27-12-75 

sttt ?i 0 qfo ^qVrD, 

187 iTfFTvnt -d^, 

2. 10440 > 5 f)^f?F 7 T?;, 11 o Tftotro 15-10-75 

qqnTT To 2345, 35-7f), 

3. 14990 ^ 4 )^) 0 ^ 0 ^ 101 , 11071 ) 0110 , 28-11-75 

irqr 2 9, !TT7ir6r lTrTqT)j, qw- 
liq, fqoof) 

4. 15151 ^f) lio %o fqTTTT, iToTffoiio 1-11-75 

2 9, iTRqq Tiq, 

qisqTT)-, qiqi 


Tto 8 7f)olTo( 1 )/ 1 6/7 5-76 — Sfl'^TT ^T^TIT: 
fqFqqq 1964% fqfqqq 10(l) 13^ (cftq) % W:j7r7iiT 
q ilTRiaTTr felT | fqr fqiqf^q 

71^7%) %) lifR) fw qfqjTT jrqTui-qor i?q% qm) % win 
T)qfrqfqqt T‘z?qiTfqqqqfq7r)f%%TTq% qfqqq jfttui- 
q# %) 715% % q?) ; — 

Tq qo qiq tiq qqi Fqfq 

qo Tfo 


1. 286 MF^otfto qqrqiT, tfoiffoTio, 31-12-75 

qTTTiqrT Jranq, qriq t)?, 

?TqT7f) ^ofirqq, qi)s 
q<-q| 

2. 1851 «f)>qo ^O i^!p!Tr, IToTftotTo 1 - 1-76 

qqT)q fqqTTT, W^TToF) 

qrqf 


cffo iTTio q)qT7TT^cuiq- 

qf'qq 


q^ fqTof), fqqtqi 6 ofoqF) 1976 
(qqqi TTiraiqjqq) 

710 20-'f)o3f)o (iTf)«TT)/tiqo/75™'^Tqq irqqijiq^qq 
fq^WTTr 19 64 %-7i^T?I77T 179% qiJTTTiq q q?ff8!W STTC 
fq ^?7€)qqq qpq irqiFJiqiqq qiiR i:l%fqr %) Trrqnq 
^qqi % fqti q^ qftn^fqq qrrT grr qqqqi | fqr fqrqfTifqiq 
q-F)«aTqf qqiqr, 1975 q qqorqiq irapuji^iTf) %)q 
qrJ-I %) qF)(fiT q tt^tt q)fqq gir f : — 

I. Aq) q qq,7r Tilfqq TdsiwTqf % qqq 

571 


710 

■7)qqt 

> qiq 

1 

12 

fq^q qqo ii^qr 

2 

13 

q^ qrqo -nq 

3 

29 

q) 0 qqqiqirqq 

Tl 

%w qq 1 

ya 

q qTioT ^f)f%q TdCTrfqq) % 

qq 71 0 

Aq-qo 

qrq 

1 

6 

Tqo irqo 



(qiqr) 

2 

7 

irqo qqqrqi -Trqq 

3 

14 

qqq)q 7f)o qiqi 

4 

28 

qiift^qn qrq f%5f) 

5 

32 

?r?q f qrq ^q 

6 

5 4 

qrtq qiq 

7 

58 

'TTRo TRl TlJl 

a 

60 

Tto qqqrqq 
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III. M II TO'efTrfeRt % 




TH ^ O 


1 5 

2 IG tTrj|TTy!:ir^i 

3 5 5 Tsftfsfv q-^i'iw 

4 6 5 %o' ftr^T 

5 67 r To %o ?giaT 

TDriTm 5pr 

W<Tf J?' is 'TtV^TTf^TTf tV ?f®Tr 1 7 

JT'grrW 3 

^T I ¥ ^JrfNf 3 

WTlI^’^of 4 

5>tT qT sf^cT 17.6% 

I it‘ ^ TTVSTT^ffTf SfT ?fsTr 2 0 

5 

5rf?TW 25^ 

TT II ^5 TrteTrf^T qT ?fWT 2 

1 

srf^TO 50^ 

?TrTo TT^Trr^TT sfr fip ir^ f) qxlw 

Trft’jf T^STT«ff % t <if) ofto ^fr^iTfr- 

tT^ To 29 !pT tttt fs^rr ^rmTT 1 


?TfffT ?Tt %o TrirTm^TTr) 4T ^T f?. ET 11 

t' TrfJTTT '.ITT TT'^T T^j Jr j TF|E;TI=tf ^4461' ff' 'AtI 
TT ITT fT tit T tit m t' ■'i\ TlfTo TFT i\^ i ^ 13 
TT TTFT FUTT Trir^T I 

qto ITTl-» Fl'p'ril^^TJTTT, 

TftTW 

l| II Mil BILMAIIIiaiHI^I III II, II I 

ff ’^TTTteiTH: 3ITO TfTS TW 
rpPTTTTTi^T ^fTTT 
+TT?1T-7 00016, fTTfq^ 1 9 fTTtTT J975 
(sFITT 

To 1 6 tI o .s®6T o 5(TTo ( 1 5 5 ) / 7 5 — ff tItT it?? 
TTT ^%UTT 1 9 5 9 % fTfTTT 1 6 TT T^- 

TTT TT T^TrTsrgFTT Fftt tttt % Ft ff ^TrffWT ttt 

TTfT IT^ TTO snfi '^f-TTT % tFtTT f ff' 

TTT n.TTTTifJTT TFuffTT 19 59 Tf TITT 
20 ff tt-ti tt 1 % TTTm (ff 0 ) f sTTT Ftt tt Tfanff 
TT Tffr TT?f |f ff TTTTT #rTT TTT TTTrff ito Tlf o 
ffo ¥®?To IT°, 3 jffTTTT TTf ITTTRT nffTfff 752 
ffmffff, TTTTT (TTTTTT TTTT 7 76 % TTT ff TT% 
TTTfTTf ffTW 1 !rTT 1 9 75 % TTTT ffTT.T ffTl 
TTTt I 

lT?Tc> crffo ffisr, 
Tffr 


RESERVE BANK OF INDIA 
(CENTRAL OFFICE) 

department of ACCOUNTS & EXPENDITURE 
Bombay, the 31 st January 1976 

Corrigendum to the List of Lost etc, Government of India Securities (for the quarter ended 31st December 1973) published in the 

Gazette of India dated 20th September, 1975. 


List 

Page 

No. 

Number of the 

LOAN 

Value 

Column 

■ For 

Read as 


Security. 


Rs./Gms. 

No. 



“(0“ 

“G)— 

(3) 

t 

i^. 

:W| 

(5) 

(6) 

(7) 

(8[_ ~ 

A 

1 

BY 126755 

3 % First Development Loan 

Rs- 500/- 

5 

Kaderbhai Gulam- 

Kaderbhai Gulam- 




1970-75. 


hussain Karachiwala 

husain Karachiwala 

A 

1 

BY 008324 

National Defence Gold Bonds 264 grammes 

5 

Vasantgurai Kalyanji 

Vasantgauri Kalyan- 




1980— ’B’ Scries. 



Mehta. 

ji Mehta. 

B 

3 

BY 372507 

3 % Conversion Loan 1946. 

Rs. 10.000/- 

5 

Jagmohadndas Ran- 

Jagmohandas Ran- 







chhodlal, Prabhakar 

chhodlal, Prabha- 







Manngoldas. 

kar Mangaldas, 

B 

5 

BY 072128 

3 %, First Development Loan 
1970-75 

Rs. 500/- 

4 

15-10-1963. 

15-10-1953. 

B 

5 

BY 072128 

Do. 

Rs. 500/- 

5 


Add “heirship cer- 
tificate holders to 
the estate of 

Vishnu Bhikaji 

Waikar”. 

B 

5 

BY 138295 

Do. 

Rs. 500/- 

3 & 5 

Mohanlal Bhagwan- 

Mohanlal Bhagvan- 






das. 

das. 

B 

6 

Between the particulars of Government Promissory Notes Nos. BY 133016 and BY 097445. 

31% National 







■ 

Plan Loan, 1964 
(to ber inserted) . 

B 

6 

BY 079320 

31 % National plan Loan 

Rs. 200/- 

5 

— Add “heirship cci- 




1964, 



tificato holders to 
the estate of Aher 
Jetha Ukabhai". 



B 

6 

BY 079320 

Do. 

Do, 

6 

22nd December 1972 22nd December, 1971 

B 

7 

BY036732G4 

31 % National Plan Bonds 

Rs. 3,000/- 

1 

BY 36732-34 

BY 036732*34 



(3x1,000/-) 

1965—11 Sorie.5. 
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(1) 

G) 

(3) 

(4) 

(5) 


(61 

(7) 

(81 

B 

7 

BY 010655 

3 i % National Plan Bond.s, 

11 Scries. 1965. 

Rs. 5.900/- 


7 

15th January 1975 

15th January 1972 

n 

7 

*BY 079090 

Do. 

+Rs. 100/- 


1 

*RY 07900 

*BY 079090 

B 

8 

BY 002142-47 

4“/, l.o.an 1970 

Rs. 600/- 


5 

.Shankar M. Mun- 

Shankar M. Mn- 



(6x 100/-) 





Jumdar. 

jumdar. 

B 

8 

BY 001407-08 
(2 x 500/-) 

4 3/4% Loan 1989 

Rs. 1,000/- 


5 

Koovejec Vusonjee 

Kooverjec Vusonjee- 




CALCUTTA CIRCLE 




B 

12 

CA 072074 

3 % First Development Loan 

Rs. 1,000/- 


4 

15-4-1959. 

15-4-1969. 




1970-75 






B 

12 

CA 072074 

Do. 

Rs. 1,000/- 


6 

Case No. 771. 

Case No. 777. 

B 

12 

CA 028819 

Do. 

Rs. 500/- 


5 

Menerka Mallik. 

Menaka Mallik. 

B 

12 

321764-63 

3i % loan 1865. 

Rs. 800/- 


7 

24-4-1972. 

24-4-1971. 

B 

13 

CA 007927 

National Gold Bonds 1980 

100 gm.s. 


3 

Shyam Sundar 

Shyam Sundar 




Series ‘A*. 




Agarwal. 

Agarawal. 




NEW DELHI CIRCLE 




B 

13 

^ 

3i % National Plan Loan, 

— 

No men 

- 

31% National 

31 % National 




1964. 


clature of 

Plan Loan 1974, 

Plan Loan 1964. 






Loan, 







MADRAS CIRC:E 




A 

2- 

MS 016713 

National Defence Gold Bonds 
1980 ‘B' Series. 

20 gtns. 


5 

V.K. Kuppusami. 

U.K. Kuppusami. 

B 

15 

MS 010916 

National Defence Gold Bonds 

15 gms. 


1 

MS 0101916 

MS 010916 


1980 ‘A’ Series. 

HYDERABAD CIRCLE 

15 — 2i % Hyderabad Loan — Nomcn- 2i% Hyderabad 2^% Hyderabad. 

1364-69 Fatli clature of Loan 1964-69 Fasli Loan 1364-69 Fasli. 

Loan 

W. J. F. VAZ, 
CHpEP ACCOUNTANT, 
RESERVE BANK OF INDIA 


Errors and omissions observed in the publication of the Order No. 5/1975 dated October, 6, 1975 in the Gazette of India dated the 8th 

November, 1975. 


SI. No. Reference Instead of Road as 


1. 

Column TI- Nature of powers (Under si. No. 1 of the order) —after the word “45 J” 


Comma 

2. 

Do, —after the word “45 K" 

— 

Comma 

3. 

Do. -before the words "(1) of 

section 45 N” 

Comma 

— 

4. 

Column II-Nature of powers (under si. No. 3 of the order) —Line 1. 

Re.serv 

Reserve 

5. 

Do, —Line 2 

Paragraph 1 

Paragraph- 15 


AGRICULTURAL CREDIT DEPARTMENT 
Bombay-400 018, the 2l5t January 1976 

No ACD.38/A.1 8-75/76.— In pursuance of sub-section (2) 
of section 36A read wtih clause (za) of section 56 of the 
Banking Regulation Act, 1949, the Reserve Bank of India 
hereby notifies that the following co-operative banks have 
ceased to be co-operative banks within the meaning of the 
said Act. 

Sr No Name of ihe Primary Co-operative Bank & State/ 

Union Territory. 

1 W S F. Workmen’s Co-operative Credit Society Ltd. 
17. Convent Road Calcutta-14 — West Bengal, 

2, Kerala State Transport Workers Co-operative Society 
Ltd. Trivandnim', District : Trivandrum — Kerala. 


3. The Custonrs and Central Excise Co-operatvie Society 
Ltd. No. E.41, Custom House Cochin 3. — Kerala. 

4. Glaxo Employees’ Co-operative Thrift and Credit So- 
ciety Ltd. Mathura Road, Okhia New Delhi — Delhi. 

5. Bagalkot Taluka Primary Teachers' Co-operative Credit 
Soeiety Ltd, Bagalkot. Distreit : Bijapur — Karnataka. 

6. The Ugar Sugar Works and Dr. Shirjhokar Shaikshanik 
Trust Nokar Co-operative Credit Society Ltd. Ugar 
Khurd, District : Belgaum — Karnataka. 

7. Mehsana Nagarpalikana Karmacharioni Bachat Shakh 
and Purvatha Sahakari Mandli I.td. 

Op. Saverdi Kuva Municipal Quarters Mehsana, District: 
Mehsana— Gujarat. 

K. MADHAVA das. Chief Officer, 
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STATE BANK OF INDIA, 

CENTRAL OFFICE 

Bjmbay cant the 22nd December 1975, 


THE INSTITUTE OP CHARTERED A CCOUNTANTS OF 
INDIA 

New Dellii-1, the 2nd Jah'.iary J976 


Tlic following apprintniert on the B, nfc’s staff is hereby noti- 
fied ; — 

Shri K. K, Saxena has been appeinted as Deputy 
Branch Inspector on the Central Office Staff asfrrrn 
the 19th December, 1975. 

The I6th December, 1975 

The following appointment on the Bank’s staff is hereby 
notified ; — 

Shri M.B. Sharma has been appoiricd as Depi-ty Bra- 
nch Inspector on the Central Office Staff as frem to-day. 


The 17th December 1975 

The following appointment on the Bank’s staff is hereby 
notified 

Shri A. K. Sen, has been appointed as Branch Inspector 
on the Central Office Staff asTro m to-day. 

T. R. VARDACHARYA, 
Managing Director 


STATE BANK OF MYSORE 
(Associate of the State Bank of India) 
HEAD OFFICE BANQALORE-9 


Bangalore, the 17th January 1976 

The Sixteenth Annual General Meeting of the Shareholders 
of the State Bank of Mysore will be held at the Bank's Head 
Office, Kempegowda Road, Bangalore-9, on Monday the 1st 
March 1976 at ll.(X) A-M. (Standard Time) to receive the 
Report of the Board of Directors, the Balance Sheet and 
Profit and Loss Account of the Bank made upto the 31sl 
December 1975 and ;he Auditors’ Report on the Balance Sheet 
and Accounts, 


It is hereby notified ft r general ini) mirtic n thf t in teims cf 
Regulation S5(i) of the Sub.'idit.ry Br nks General Regula- 
tions the Board of Dircctcis tl Slate Brrk cf Myseic has 
empowered each of the officials mentioned in column (i) here 
under to exercise singly the powers specified in crU rrn (ii) : 

(<) (ii) 


Head Clerks 


Head Cashiers 
Category ‘E’ 


To receipt Bank and Government 
credit Vouchers for amounts net 
exceeding Rs. 1,000/-. 

To receipt Bunk and Government 
vouchers for amounts net exceed- 
ing Rs. 5,000/-, 


H. C. SARKAR, Managing Director. 


STATE BANK OF TRAVANCORE 
(Associate of the State Bank of India) 

HEAD OFFICE : TRIVANDRUM 
Trivandrum, the 2nd January 1976 

The Sixteenth Annual General Meeting of the Shareholders 
of the State Bank of Travancore, will be held at the Banks 
Head office, Trivandrum, on Monday the 8th March, 1976, 
at 10 -30 A.M. (Standard Time) for the transaction of the 
following business. 

To receive the Report of the Board of Directors, the Bala- 
nce Sheet and Profit and Loss Account of the Bank made 
upto the 3 1st December, 1975, and the Auditor’s Rep-rrt on 
the Balance Sheet and Accounts. 

S. NIYOGI 
Managing Director. 


No. 4-CA (l)/13/75-76. — In pursiiauc j of Regulation 16 of 
the Chartered Accountants Regulation.s, 1964, it is hereby 
notified that in exercise of the powers ctnferred by clause(B). . . . 

of Sub-Section (1) of Sectic o 20 of the Chartered 

Accountants Act, 1949, the Council of the Institue of Chart- 
ered Accountants of India, has rem&vcc' from the Register of 
Members of this Institute on account of death, with effect from 
the dates mentioned against their nancs, the names of the 
following gentlemen ; — 


S. No. Member- 
ship No. 

Name and Addn ss 

Date of 
Removal 

1 2 

3 

4 

1. 115 

Shri S. Rasool, 

Rasool Singhal & Co., 

147, Raghublr Puri, 

Aligarh. 

11-9-74 

2. 140 

Shri Jagdish Prashad' 

M/s Jagdish Pra.shad & Co., 
259, Chandni Chowk, 

Delhi. 

30-12-75 

No. 8CA (l)/15/75-76 — In pursuance of Clause (ili) of Regu- 
lation 10(1) of the Chartered Accountants Regulations, 1964. 
it is hereby notified that the Certificate of Practice issued to the 
following members shall stand cancelled fc r the peried mentio- 
ned against their names, as they do not desire to hold their 
Certificate of rhactice. 

S. Member- 
No. ship No. 

Name and Address 

Period , 
during 
which 
the Cer- 
tificate 
shall 

Stand 

Cancelled. 

I, 6540 

Shri P.C. Sheth, A.C.A. 

C/o Dr. J. C, Choksi, 

187, Manchhubhai Road, 
Malad (East). 

Bombay. 

27-12-75 

2. 10440 

Shri Surlndor Singh A.C.A. , 
House No. 2345, 

Sector 35-C, 

Chandigarh. 

15-10-75 

3. 14990 

Shr V.K. Lai, A.C.A., 

F-29, Ansari Mari ;i , 

Darya Ganj, 

Delhi. 

28-11-75 

4. I5IS1 

Shri A.K. Mittal, A.C.A,, 
29, Old Barden La no, 
Vadgadi, 

Bombay. 

1-11-75 


The 5th January 1976 

No, 8CA (l)/16/75-76 — In pursuance of Clause (ili) of Regu- 
lation 10(1) of the Chartered Accountants Regulations, 1964, 
it is hereby notified that the Certificate c f Practice issued tothe 
following members shall stand cancelled for the period men- 
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tioned against their names, as they do not desire to hold III. Names of the candidates who have been declared sne- 

their Certificate of Practice. ccssfUl in Group II only. 


S. No. 

Member- 
ship No. 

Name and Address 

Period 

during 

which 

the 

Certi- 

ficate 

shall 

stand 

Cancelled 

1 2 


3 

4 

1. 286 


Shri D.P.Gugder, F.C.A. 
Malabar Mansion, 

Gandhi Road, 

Apollo Reclamation 

Fort, Bombay-39, 

31-12-75 

2. 1851 


Shri J. D. Shukla, A.C.A., 
Navnit Niwas, 

Old Bharda Wadi 

Andheri (West), 

Bombay-58. 

1-1-76 


P. S. GOPALAKRISHNAN, 
Secretary 


New Delhi the 6th January, 1976 
(Chartered Accountants) 

No. 20-PQ (Exam)/N/75 — In pursuance of Regulation 179 
of the Chartered Accountants Regulations, 1964, the Council 
of the Institute of Chartered Accountants cf India is pleased to 
notify for general information that the following candidates 
have been declared successful in the Management Account- 
tancy (Bourse-Pert I Ex£.miration, held in November 1975, 

1. Names of the candidates who have been declared success, 
ful in Both Groups. 


S, No. 

Roll No. 


Name 

1 

2 


3 

1. 

5 


, Vijay Sarup 

2. 

16 . 


VorshiTHanda 

3. 

55 . 


Ravindra Prakash Gupta 

4. 

65 . 


. K. Shivakumat 

5, 

67 . 


P. K. Khanna 


SUMMAR Y OF RESULTS : 


Total number cf candidates appealed in Both Gitups 17 


Passed in Both Groups : 3 

Passed in Group I . . . ... 3 

Passed in Group II ..... . 4 

Percentage of Both Groups ..... 17 -6% 

Total number of candidates appeared in Group 1 

only 20 

Passed 5 

Percentage 25% 

Total number of candidates appeared In Group 11 

only 2 

Passed ........ 1 

Percentage 50% 


The R. Rajagcpalan prize for the best candidates pt sting tl c 
examination at one sitting will be awarded to Shri V. Venlctta- 
raman (Roll 29) 

The late K, Narayanaswamy prize for the best candidates 
securing the highest marks in Group II amongst the candidates 
passing the examination in both groups at ere titling will 
be awarded to Shri Madhu R, Rao (Roll 13). 


S. No. Roll No. 

Name 

1, 

12 

. VidyiU H. Mehta 

2. 

13 . , . 

. Madhu R. Rao 

3. 

29 . . . 

V. Venkataraman 


II. Names of the candidates who have been declared suc- 
cessful in Group I only. 


S. No. , 

Roll No. 

Name 

1 

2 

3 

1. 

6 

, S.M. Dhopeshwarkar (Baba) 

2, 

7 

. S. Santhana Raman 

3. 

14 

, Nandeep C. Mehta 

4. 

28 

, Nagcndra Nath Kini. 

5. 

32 

, Arun Kumar Jain 

6. 

54 

. Naresh Chand 

7. 

58 

R. Rajaram 

8. 

60 

T. Raghunathan 


P. S. Oopala Krishnan, 
Secratary 


P.M. Narielvala, 
President 


THE institute GF COST AND WORKS ACClOUN- 
TANTS OF INDIA 

Calcutta 700016, the 19th December 1975 
(COST ACCOUNTANTS) 

No. 16-CWR(155)/75 — In pursuance of Regulation ]6cfthe 
Cost and Works Accountants Regulations, 1959, it is hereby noti- 
fied that in exercise of the powers conferred by clause (b) of sub- 
section (1) of Section 20 of the Cost and Works Accountants, 
Act, 1959, the Council of the Institute cf Cost and Werks Ac- 
countants of India has removed from the Register of Members, 
at own request, the name of ShriBliagvan Khcmaldas Jeth- 
wani, AICWA, 3, Morgandale Oescent Agincourt-752, On- 
tario, Canada (Membership No. 776) witl effect from 1st April, 
1975. 


S. N. OHOSE, 
Secretary 
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OIL & NATURAL GAS COMMISSION 
SECRETARIAT 

No. 17(7)/75-Reg.~In exercise of the powers conferred 
by section 32 of the Oil and Natural Gas Commission Aci, 
1959 (43 of 1959). the Oil and Natural Gas Commission 
hereby makes, with the previous approval of thq Central 
Government, the following regulations namely :■ — 

1. SHORT TITLE AND COMMENCEMENT. 

fl) These regulations may be called the Oil and Natural 
Gas Commission (Conduct, Discipline and Appeal) Regula- 
tions 1976. 

(2) They shall come into force on the date of their publi- 
cation in the Official Gazette. 

2. DEFINITIONS. 

In these regulations, unless the context otherwise requires, — 

(a) “Act” means the Oil and Natural Gas Commission 
Act, 1959 (43 of 1959); 

(b) “Appointing authority”, in relation to an employee, 
means — 

(i) the authority empowered to make appointments 
to the Service of which the emplO(yee is for the 
lime being a member or to the grade of the 
Service in which the employee is for the time 
being included; or 

(ii) the authority empowered to make appointments 
to the post which the employee for the time 

■ being holds; or 

(iii) the authority which appointed the employee to 
such Service, grade or post, as the case may 
be; or 

(iv) where the employee having been a permanent 
member of any other service or having substan- 
tively held any other permanent post has been 
in continuous employment of the Commission, 
the authority which appointed him to that ser- 
vice. or to any grade in that service or to that 
post. 

(c) “cadre authority’’, in relation to a service, has the 
same meaning as in the rules regulating that service; 

(d) “Commission” means the Oil and Natural Gas 
Commission established under section 3 of the Act; 

(e) “competent authority”, in relation to the exercise of 
powers under these regulations, means the Commis- 
sion and includes any officer or authority to whom 
or to which the power is delegated by the Commis- 
sion under the Aft; 

(f) “disciplinary authority” means the authority compe- 
tent under these regulations to impose on an em- 
ployee any of the penalties specified. in these regula- 
tions; 

(g) “employee” means a person who holds a post under 
the Commission and includes any such person whose 
services are temporarily placed at the disposal of the 
Central Government or a State Government or any 
Industrial Undertaking of the Central Government 
or a State Government; 

Explanation. — A Central or State Government servant or an 
employee of a public undertaking on foreign service 
to the Commis.sion shall continue to be governed by 
the conduct rules of his department or office; 

(h) “Government” means the Central Government; 

(i) “Government servant” means a person who is a 
member of a service or who holds a civil post under 
the Union or a State Government and includes any 
such person on foreign service; 

(j) “members of the family", in relation to an employee, 
includes — 

3-439GI/75 


(i) the wife or husband, as the case may be, of the 
employee whether rc.udin.g with him or not but 
docs not inclu,de a wife or hu.sband, as the case 
may be, separated frorrr the ernelovce by a 
electee or order of competent couM; 

(ii) sons or daughters or srep-sons or step-daughters 
of the employee and wholly dependent on him, 
but does not include a child or step child who 
is no lon.gcr in any way dependent on the em- 
ployee or of whose custody the employee has 
been deprived by or under any law; 

(iii) any other person related, whether by blood or 
marriage, to the employee or to .such employee’s 
wife or husband and wholly dependent on such 
employee; 

(k) "misconduct’’, without prejudice to the general 
meaning of the said term and the specific provisions 
made in these re.gulations. includes acts and om- 
missions specified in the Scheddle annexed to these 
regulations; 

(l) “public servant” shall have the same meaning as in 
section 21 of the Indian Penal Code, (45 of 1860); 

(m) “Service” means service under the Commission; 

(n) “workman” shall have the same meaning , as in 
clause(s) of section 2 of the Industrial Disputes Act 
1947 (14 of 1947). 

3. APPLICATION— 

(1) These regulations shall apply to .all the employees of 
the Commission, except — 

(a) workmen as defined in the standing orders for con- 
tingent employees; 

(b) Government servants working in the Commission in 
respect of whom there are separate provisions. 

(2) Nothing in lhe.se regulations shall operate to deprive 
any employee of any right or privilege to which he is 
entitled — 

(a) by or under any Jaw for the time being in force; or 

(b) by the terms ot conditions of service, or any agree- 
ment, stubsisting between such person and the 
Government; or 

(c) by the terms of any agreement subsisting between 
him and the Commission at the commencement of 
these regulations. 

(3) Where it is considered necessary to make provisions 
in respect of an employee, inconsistent with any of these re- 
gulations, the authority making the appointment, with the 
prior approval of the Commission mav^^by agreement with 
such enmloyee. make such provisions and thereupon these 
regulations shall not apply to such employee to the extent to 
which the provisions so made are incomistent therewith. 

4. AUTHORITY TQ MAKE APPOINTMENTS— 

Subject to the provisions of clause (a) of the proviso to 
section 15 of the Act. all appointments to costs or services 
m the Commission shall be made by the Commission : 

Provided that the Commission may, bv a general or special 
order and subject to such conditions, if anv as it may specify 
in such order, delegate to any other authority the power to 
make such appointments. 

5. GENERAL— 

(1) Every employee shall at all times — 

(a) maintain absolute inte.grity; 

(b) maintain devotion to duty: and 

(c) do nothing which is unbecoming of an employee. 

(2) (a) Every employee holding a supervisory post shall 
take all possible steps to ensure the integrity and devotion to 
duty of all employees for the time being under his control 
and authority; 
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(b) No employee shall, in Ihe pertorin.nJee of hj; official 
duties or in the exercise of powers coiilciied on him, act 
otherwise than in his best judgginciit except when he is act.ng 
under the dijection of- his officiai superior and shall, where 
he is acting under such direction, obtain the direction in 
wr.ting. wherever practicable, and where it is not practicable 
to obtain the direction in writing, he shall obtain written 
confirmation of the diiection as soon as tliercrftei as possible. 

Explanation . — Noihing in eiaiisc (b) of sub-regnialion (2) 
shall be construed as enipoweiing an employee to 
evsde h s responsibilities by seeking instructions 
from or approval of a superior oflicer or authority 
when such instructions are not necessary under the 
scheme of distribution of powers and responsibilities. 

6. ABSENCE FROM STATION— 

(1) Unless otherwise expressly provided, the whole time 
of an employee shall be at the disposal of the Commission 
and he shall scive the Comm ssion in its business in such 
capacity and at such places as he may, from time to time, be 
directed by his superior. 

(2) An employee shall not absent himself from duty with- 
out having obtained the permission of the competent authority. 

(31 No employee shall leave the station where he is posted, 
withput obtain.ng pievious permission from his immediate 
superior officer unless otherwise so authorised by the com- 
petent authority. 

7. EMPLOYMENT OF MEMBERS OF THE FAMILY Of 

EMPLOYEES IN FIRMS ENJOYING COMMISSION'S 

PATRONAGE— 

(1) No employee shall use his position or influence 
directly or indirectly to secure employment for any member 
of his family in any private undertaking. 

(2) No employee shall, except with the previous sanction 
of tbe competent authority, permit any member of his famiiv 
to accept employment with any private firm with which he has 
official dealings or with any other firm having official deal- 
ings with the Commission : 

Provided that where the acceptance of the employment 
cannot await the prior sanction of the competent authority, 
the employment may be accepted provisionally subject to thi.- 
ultimate sanction of the competent authority, to which the 
matter shall be reported forthwith. 

(3) No employee shall, in the discharge of his official 
duties, deal in any matter with, or give or sanction any con- 
tract to, any firm or any other person if any member of his 
falnily is employed in that firm or uncler that person or if 
he or any member of his family is interested in such mailer 
or contract and the employee shall refer every such matter 
or contract to the competent authority and the mattei- or the 
contract .shall thereatter be disposed of according to the 
instructions of the said authority. 

8. TAKING PART IN POLITICS AND ELECTIONS— 

(1) No employee shall take part in. subscribe in aid of. 
or assist in any other manner, any movement or activity 
which is, or tends directly or indirectly to be, subersive of 
the Government as by law established and it shall be the diiP 
of every employee ,to endeavour to prevent any member of 
his family from taking part in, subscribin,g in aid of, or 
assisting in any other manner, any' such movement or activity 
and where an employee is unable to prevent a member of 
his family from taking part in. or subscribing in aid of. or 
assisting in anv other manner anv such movement or activity, 
he shall m.al.c a icport to that effect to the Commission. 

(21 Tf an" question arises whether anv movement or acti- 
vity falls wiihin the scone of sub-regulation (1) the question 
shall be refered to the Government for decis'on. 

(31 No employee shall canvass O'- otherwise interfere or 
use his influenre in connection with, oi take part in, an elec- 
tion to anv Icgi'Intni'e or local authority; 

Provided that — 

(al an employee qualified to vote at such election may 
exeicise his r'sht to vote, but where he does so. 


he shall give ni> liidiration of ihe rn.atmer in which 
he purposes to vole I'l' has voted; 

(b) an employee shall not be deemed to have contra- 
vened the provisions of this sub-regulation by reason 
only that he assists in the conduct .of an election 
in the due performance of a duty imposed on him 
by or under any l.aw for the time being in force. 

E.KpluiuiU'fiii (I). — Offerin.g himself as a candidate for election 
to local authoiity on being permitted by the Com- 
mission shall not amount to the contravention of 
sub-regulation (3). 

lirph, nation (II). — The display by an employee on his person, 
vehicle or residence of any electoral symbol^ shall 
amount to using his influence in connection with an 
election within the meaning of this sub-regulation 

(3). 

9. JOINING OF ASSOCIATIONS BY EMPLOYEES— 

No employee shall join, or continue to be a member of, 
an association the objects or activities of which are prejudicial 
to the interests of the sovereignty and integrity of India, pub- 
lic order or morality. * 

10. DEMONSTRATION AND STRIKES— 

No employee shall — 

(a) en.gage himself or participate in any demonstration 
which involves incitement to an olTence; 

(b) resoit to or in any way abet any form of strike or 
coercion or physical duress in connection with any 
matter pertainin.g to his service or the service of any 
other employee of the Commission. 

Explanation. — In this regulation, “slrike" shall have the same 
meaning as in clause (q) of Section 2 of the Indus- 
trial Disputes Act. 1947 (14 of 1947). 

11. CONNECTION WITH PRESS OR RADIO— 

( 1 ) No employee shall, except with the previous sanction 
of the Commission, own wholly or in part or conduct or 
paiiicipate in the editing or management of any newspaper 
or other periodical publication. 

(2) No employee shall, except with the previous sanction 
of the Commission or any other authority .empowered by it 
in this behalf, or in the bonafide discharge of his duties, 
publish a book himself or through a publisher, or contribute 
an article to a book or a compilation of ai tides, or participate 
in a radio broadcast or contribute any' aiticle or write a letter 
to a newspaper or periodical, either in his own name or 
anonymously or pseudonymouslv or in the name of any 
other person in or outside the Commission ; 

. Piovided that no such sanction shall be required — 

(a) if such publication is through a publisher and is of 
a purely literary, artistic or scientific character and 
does not indnde any scientific, technical or econo- 
mic data pertaining to the work, plans or operations 
of the Commission for the development of petroleum 
resources and the production and sale of petroleum 
and petroleum products produced bv it and for 
matters connected thcfewith or pertaining to the oil 
or gas bearing areas of the Commission; 

(b) if such broadcast, contribution or writing is of a 
purely literary artistic or scientific character and 
does not include any scientific, technical or econo- 
mic datii pe-taining to the work, plans or operations 
of the Commission for the development of petro- 
leum resources and the production and sale of 
petroleum and petroleum products produced by it 
and for matters connected therewith or peitaining to 
the oil or gas beartn.g areas of the Commission. 

12. CRITICISM OF GOX’ERNMENT OR COMMISSION 

No employee shall in anv radio broadcast or in any docn- 
jnent published under his name or in the name of any other 
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person or in any communication to the press, or in any public 
utterances, make any statement : 

(a) which has the effect of an adverse criticism of any 
policy or action of the Central Government or a 
State Government or of the Commission; or 

(b) which is capable of embarrassing the relations be- 
tween the Commission and the public^; 

Provided that nothing contained in this regulation shall 
apply to — 

(i) any statements or views wh'ch are of purely factual 
nature and are not considered to be of a confiden- 
tial nature and are made or expressed by an em- 
ployee in his official capacity or in due performance 
of the duties assigned to him; 

(li) any bonafide expression of views by an employee as 
an office bearer of a recognised trade union tor the 
purpose of safeguarding the conditions of service 
of the employees or for securing an improvement 
thereof. 

1.1. EVlbLNCE BEIORE COMMIITEE OR ANY OTHER 

AUTHORITY— 

(1) Save as provided in sub-regulation (3), no employee 
shall, except with the pievious sanction oCthe Commission, 
give evidence in connection with any inquiry conducted by 
any person. Committee or authority. 

(2) Where any sanction has been accorded under sub- 
regulation fl), no employee giving such ev dence shall criti- 
cise the ppl'cy or any action of the Central Government or 
of a State Government or the Commission. 

(3) Nothing in this regulation shall apply to — 

(a) evidence given at an inquiry before an authority 
oppo nted bv the Central Giovernment, a Slate Gov- 
ernment. the Commission. Parliament or a State 
Legislature; or 

(b) evidence given in any judicial inquiry; or 

U) evidence given at any departmental inquiry oidcied 
by authorities subordinate to the Coniinission. 

14. UNAUTHORISED COMMUNICATION OF INFORMA- 

T ION - 

( I ) No employee shall, e.xccpt in accordance with any 
general or special order of the Conimission or in the perform- 
ance in good faith of the duties assigned to him. communi- 
cate directly or indirectly, any official document or any pan 
thereof or mtormation to any officer or other employee, or 
any other person to whom he is not authorised to communi- 
cate such document or’ mtormation. 

(2) No employee shall give any press interviews without 
pi'ior permission of the competent authority. 

15. SUBSCRIPTION— 

No employee shall, except with the previous sanction of 
the Commission or of an .authority specified in this behalf, 
ask tor or accept contribution to. or otherwise associate him- 
self with the raising of, any funds or other collections in 
cash or in kind in pursuance of any object whatsoever. 

16. GIFTS— 

(1) (a) Save as otherwise provided in these regulations, 
no employee shall accept or permit any member of his family 
or any person acting on his behalf, to accept any gift. 

Explanation. — In this regulation, “gift" shall include free 
transport, board, lodging or other service or any 
other pecuniarv advantage provided by any person 
other than a near relative or a personal friend hav- 
ing no official dealin.gs with the employ’ec. 

(b) An emplovec shall avo.id aceoptance of lavish hospi- 
tality or frequent hospitality from any individual or fiini 
having official dealings with him. 


(2) An employee may accept gifts from his near relatives 
on occasions such as- weddings, anniversaries, funerals or 
religious functions, when the making of gifts is in conformity 
with the prevailing religious or social practices, but he shall 
make a report to the competent authority, if the value of the 
gifts exceeding Rs. 500/-. 

(3) An employee may, on such occasions us are specified 
ill sub-regiilation (2), accept gitts from h.s personal friends 
having no ofliciai dealings with him, but he shall make a 
icport to the competent authority, if the value of the gifts 
e.Nceeds Rs. 250/-. 

(4) In anv case not falling under sub-regulation (2) or 
sub-regulotion (3), an employee shall not accept any gifts 
without the sanction of the competent authority, if the value 
thereof exceeds Rs. 250/-. 

Piovided that when more than one gift has been recevied 
fioni the same person or firm within a period of 12 months, 
the matter shall be reported to the competent authority if 
the aggregate value of the gifts so received exccecds Rs. 25^/-. 

17. PUBUC reception IN HONOUR OF EMPLOYEES— 

No employee shall, except with the previous sanction of 
the Comniis-sion, rece ve any complimentary or valadictory 
address or accept any testimonial or attend any meeting or 
entertainment held in his honour, or in the honour of any 
other employee : 

Provided that nothin.g in this regulation shall apply to — 

(a) a farewell entertainment of a substantially private 
and informal character held in honour of an em- 
ployee or any other employee on the occasion of 
his retirement or transfer oi; anv person who kas 
recently quit Ihe Service; or 

(b) the acceptance of simple and inexpensive entertain- 
ments arranged b.v public bodies or institutions. 

Norii. — Fxercisc of pressure oi influence of any sort on 
any employee to induce Ii m to subscribe towards 
any farewell enteitainrqents even if it is of a sub- 
stantially private or informal character, and the 
collection of subciiptions from the employees whose 
maximum of the scale of pay does not exceed 
Rs. 620/- per mensem under any circumstances for 
the entertainment of any employee not belonging to 
the category of posts whose maximum of the scale 
of pay does not exceed Rs. 620/- per mensem is 
forb dden. 

18. PRO ATE TRADING— 

( 1 ) No employee shall, except with the previous sanction 
of the competent authority, engage directly or indirectly in 
any trade or business or undertake any other employment ; 

\ 

Provided that an employee may, without such sanction, 
undertake honorary work of a social or charitable nature or 
occasional work of a literary, artistic or scientific character, 
subject to the condition that his official duties do not thereby 
suffer. f 

(2) Every employee shall repoit to the competent autho- 
lity if any member of his family is engaged in a trade or 
business or owns or manages an Insurance agency' or Com- 
mission agency. 

(3) No employee shall, without the previous sanction of 
the competent authority and except in the- discharge of his 
official duties, take part in the registration; promotion or 
management of — 

(a) anv bank; 

(b) any compa,ny which is lequired to be registered 
under the Companies Act, 1956 (1 of 1956) or any 
other law for the time being in force; 

(c) any co-operative society for commercial purposes; 

Provided that an employee may take part in the registra- 
tion. promotion or management of a Consumer Cooperative 
Societv or House Building Co-operative Sociclv constituted 
substuntl-ailv for the benefit of employees, and registered 
under the Co-operative Societies Act, 1912 (2 of 1912) or 
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any other law for the time being in force, or of a literary, 
scientific or charitable society registered under the Societies 
Registration Act, 1860 (21 of 1860), or any corresponding 
law in force. 

(4) No employee shall accept any fee or any pecuniary 
advantage for any work done by him for any public body or 
any private person without the sanction of the competent 
authority. 

19. LENDING AND BORROWING— 

No employee shall, save in the ordinary course of busi- 
ness with a bank, the Life Insurance Corporation of India 
or a firm of standing, borrow money from or lend money to 
or otherwise place himself under pecuniary obligation to any 
person with 'whom he has. or is likely to have official dealings 
or permit any such borrowing, lending or pecuniary obligation 
in his name, for his benefit or for the benefit of any member 
of his family. 

20. INSOLVENCY AND HABITUAL INDEBTEDNESS— 

(1) An empLoyec shall avoid habitual indebtedness unless 
he proves that such indebtedness of insolvency is the result 
of circumstances beyond his control and does not proceed 
froin extravagance. 

(2) An employee who applies to be, or is adjudged or 
declared insolvent shall forthwith report the fact to the com- 
petent authority. 

21. FEES AND HONORARIA— 

(1) No employee shall undertake part time work for a 
private or public body or a private .person or persons or 
accept fee therefor without the sanction of the competent 
authority, which shall .grant sanction only in exceptional cases, 
when it is satisfied that the work can be undertaken without 
deteriment to his official duties and responsibilities. 

(2) The competent authority may in cases in which it thinks 
fit to grant such sanction, stipulate the amount of fees re- 
ce.ved by the employee for undertaking the work to be paid 
to the Commission. 

22. MOVABLE, IMMOVABLE AND VALUABLE PRO- 
PERTY— 

(1) Save as otherwi.so provided in sub-regulation (3), no 
employee shtill, e.xcept with the prior pei mission of the com- 
petent authority — 

‘ fa) acquire or dispose of any ininiovable properly by 
lease, mortgage, ])urchase, sale, gift or otherwise, 
either in his own name or in the n.inic of any mem- 
ber of his family, if it is of the value of ten ihou- 
stuid rupees or. abtiye : 

Provided that any such transaction of the value of less lhan 
ten thousand rupees conducted otherwise than through a 
regular or reputed dealer or conducted with a person or firm 
having official dealings with the employee shall also require 
the previous sanction of the competent authority; 

(b) construct a house; 

(c) undertake, in respect of immovable propcity, repairs 
or minor construction work, estimated to cost more 
than Rs. 2,500/-; 

(d) acquire or dispose of immovable property by way 
of dowry. 

Explanation. — The competent authority for the purposes of 
this sub-regulation shall be — ■ 

(a) in the case of an employee, other than an employee 
on foreign service or on deputation to the Com- 
mission, the Commission except where any lower 
authority has been specified in respect of any cate- 
gory of such employees; 

(b) in the case of an employee on foreign service or on 
deputation to the Commission, the controlling autho- 
rity of the cadre on which such employee is borne. 

(2) Save as otherwise provided in sub-regulation (3). no 
employee shall, except with the prior .permission of the com- 
petent authority, eiitcr into any Irausaclioii concerning any 
movable piopeitv exceeding ten thousand rupees in value, 
whether by wa., of purchase, sale or otherwise; 


Provided that any such transaction of the value of less 
than ten thousand rqpees conducted otherwise than through a 
regular or reputed degler or conducted with a person or firm 
having official dealings with the employee shall also require 
the previous sanction of the competent authority. 

Explanation /. — For the purpose of this sub-regulation, the 
expression “movable property” includes, inter-alia, 
the following, namely 

(a) jewellery, insurance policies the annual premia of 
whicii exceeds Rs. 10,000/-. shares, securities and 
debentures; 

(b) loans, advances bv such employees whether secured 
or not; 

(c) motor cars, motor cycles, horses or any other means 
of conveyance; 

(d) refrigerators, radios and radiograms; and 

(e) “on account" payments to Co-operative house build- 
ing societies for purchase or development of land. 

Expkinalion H . — All purchases made at the same time, in the 
same shop or place and charged for in the same bill 
shall be treated as one transaction for the purpose 
of sub-regulation (2). whether or not the.y raJate to 
the same item. 

Explanation Ml. — For the purposes of sub-regulation (2). 

purchase of articles for presentation as dowry shall 
be deemed to be a transaction concerning any mov- 
able property. 

(3) All transactions of both immovable and movable pro- 
perly made out of the funds (including stridhan, gifts and 
inheritance) of the dependents of the employee, irrespective 
Oi the persons in whose name the transaction is made, shall 
be reported to the competent authority in the following 
manner, namely : — 

(a) Transactions in immovable property. — These tran- 
sactions should be reported alon.ewith the annual 
property return but in a separate form; no other 
report is necessary. 

(b) Transactions in movable property. — These transac- 
tions should be reported immediately on their com- 
pletion or immediately after the grnployee comes 
to know of them, but in either case, the prior per- 
mission of the competent authority is not necessary. 

(c) An employee who Iraiisfers any immovable propeity 
or movablQ property exceeding Rs. 10,000/- in value, 
to a member of his family, should report to, or 
obtain the sanction of. the competent authority in 
' accordance wi.th these regulations. 

(d) (i) Transactions as members of Hindu undivided 

Joint Family do not require the ^rior permis- 
sion of the Commission. 

(ii) In such cases, transactions in immovable pro- 
perty should be included in the annual property 
return and those in movable property should be 
reported to the competent authority immediately 
after their completion or after the employee 
comes to know of them. 

(iii) If an employee is unable to give an idea of his 
sJiare of such property, he may give details of 
the full property and the names of the mem- 
bers who share it. . 

(4) fa) Every employee holding a post, the maximum of 
the scale of pay of which is more than Rs. 620/- per mensem 
shall on the first appointment in the Service, and thereafter 
on the 1st January of each year.submit a return in such 
form as the competent authority may specify in this behalf 
giving the full particulars regaining the immovable property 
owned, acquired or inherited by him or held by him on lease 
or mortgage, either in his own name or in the name of any 
member of his family, or in the name of any other person; 

(b) Tile competent, anthoiity may also specify a similar 
I'eiurn in respect of other catcgorie.s of employees, as and 
wb.en occasion demands. 
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(5) (a) The competent authority may, at any tirne, by 
general or special order, require an employee to furnish with- 
in a period specified in the order, a full and complete state- 
ment of such movable or immovable property held or acquired 
by him or on his behalf or by any member of his fanuly as 
may be specified in the order. 

(b) Such statement shall, if so required by the competent 
authority, include the details of the means by which, or the 
source from which, such property was acquired. 

23 vindication OF ACTS AND CONDUCT OF EM- 
PLOYEES— 

(1) No employee shall, except with the previous sanction 
of the Commission, have recourse to any court or to the 
Press for the vindication of any official act which has been 
the subject matter of adverse criticism or an attack of a 
defamatory character,,. 

12) Nothing in this regulation shall be deemed to prohibit 
an employee from, vindicating his private character or any 
act done by him in his private capacity and where any act'on 
for vindicating his private character or any act done by him 
in his private capacity is taken, the employee shall submit a 
report to the competent authority regarding such action. 

24. CONVICTION OR ARREST OF AN EMPLOYEE— 

An employee convicted by a court of law or arrested shall 
report promptly the fact of his conviction or arrest to his 
departmental superiors; and failure to do so shall render him 
liable to disciplinary action on this ground. 

25. PRESSING OF CLAIM OR SEEKING REDRESS OF A 
GRIEVANCE IN SERVICE MATTERS— 

( 1 ) An employee shall address his immediate superior or 
such other authority at the lowest level. a,j may be competent 
to deal with service matters. 

(2) An appeal or representation to higher authorities shall 
not be made, unless the appropriate lower authority has al- 
ready rejected the claim or refused relief or unduly delayed 
the disposal of the case. 

(.3) A. representation to the Member or the Chairman of 
the Commission shall not be made unless all means of seek- 
ing redress from lower authorities have been completely ex- 
hausted. 

(4) No representation, appeal, iKtition or memorial shall 
be addressed by an employee to the member or the. Chair- 
man of the Commission personally or to any outside authority 
or an authority not specified under these le.gulations : 

Provided that an employee belongine to the Scheduled 
Caste or Scheduled Tribe may write direct to the Commfs- 
sioner for Scheduled Castes and Scheduled Tribes on matters 
relating to appointments against the reserved quota. 

(5) No employee shall send a representation or advance 
copies thereof to higher authorities except through proper 
channel or send copies of a representation to outside autho- 
rities. 

Explanation . — An advance copy of a representation may be 
sent direct to the addressee when the stage men- 
tioned in sub-regulation (2) is reached. 

26, CANVASSING OF NON-OFFICIAL OR OTHER 
INFLUENCE— 

No employee shall bring or attempt to bring anv political 
or other influence to bear upon any superior authority to 
further his interest in respect of matters pertainin.g to his 
Service. 

27. BIGAMOUS MARRIAGES— 

(1) (a) No employee shall enter into, or contract, a 
marriage with a person havinc a spouse Hvin.g; 

(b) No employee, havinn. a spouse living, shall enter into 
or contract, a marriass with anj; person ; 


Provided that the Commis.sion may permit an employee to 
enter into, or contract, any such marriage as is referred to in 
clause tat or cl .s use (bt if it is satisfied that — 

(i) such marriage is permissible under the personal law 
applicable to such employee and the other party to 
the marriage: and 

tii) there are other grounds for so doing. 

(2) An employee who has married or marries a person 
other than of Indian Nationality shall forthwith intimate the 
fact to the Commission. 

28. CONSUMPTION OF INTOXICATING DRINKS AND 
DRUGS— 

An employee shall — 

ta) not be under the influence of any intoxicating drink 
or drug during the course of his duty and shall also 
take due care that the performance of his duties at 
any time is not affected in anv way by the influence 
of such drink or drug: 

(b) refrain from consuming any intoxicating drink or 
drug in a public place; 

(c) not appear in a public place in a state of intoxica- 
tion; 

(d) not use any intoxicatin® drink or drugs in excess. 

Explanation — 'For the purposes of this regulation, “public 
place” means any place or premises (including a 
conveyance) to which the public have, or are per- 
mitted to have, access, whether on payment or other- 
wise. 

29. APPROACHING FOREIGN GOVERNMENTS FOR 
FINANCIAL ASSISTANCE— 

No employee shall, without the prior permission of the 
Commission, approach directly or indirectly any foreign 
Government or foreign organisation for financial assistance for 
visiting a foreign country or attending a course abroad. 

30. FORWARDING OF APPLICATIONS— 

( 1 ) No employee shall forward any application for em- 
ployment elsewhere, except through proper channel. 

(2) An employee shall not foiward an application fot an 
award of a fellowship or scholarship directly to the authority 
concerned, unless he is sporisoied by the Commission or is 
P'.Tmifted to take np such fellowship or scholarship. 

13) No employee shall forward any application for admis- 
•sion to a for(J.gn university or other institution for attending 
a course of studies without the prior permission of the com- 
petent authority. 

31. ASSOCIATION OF EMPLOYEES WITH ACTIVITIES 
NOT CONNECTED WITH OFFICIAL DUTIES— 

(1) An employee may, with the previous sanction in writ- 
in,g of the competent aiitboritv. loiii an educ.ational institu- 
tion or a course of study outside normal office hours provided 
that such pursuit does not detract him from efficient discharge 
Of h's official duties. 

(2) Subject to the observance of the conditions laid down 
in .sub-regulation (1) and other conditions, if any. which may 
be mentioned in the letter granting such sanction, an employee 
may ioin,. — 

(a) Home Guards, National Voluntary Corps, Prantiya 
Raksha Dal or any other officially sponsored )X)lice 
organisations; 

(b) Shramdan; 

(c) St. John .Ambulance Brigade; 

(dl Territorial Armv; 

(e) AuxiliaiT Air Force. 

(3) Without prejudice to the piovisions of .sub-regulation 
(2>, an eniplovee niay join Bfi.iial Scwask S.iniaj, provided 
such p.vticipation on his part does not detract him from 
efficient discharge of his official duties. 
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32. RETURN OF COMMISSIONS PROPERTY. EQUIP- 
MENT. TOOLS ETC.— 

(1) Every employee shall, before leaving the Service, 
return any of the propertv or equipment or tools belonging 
to the Commission issued or lent to him in connection with 
his employment in the Commission. 

(2) The cost of such jsfopeity, equipment or tools not so 
returned shall be liable to be deducted from his pay or the 
amount, if any, due to him. 

33. SUSPENSION— 

(1) The appointing authority, or 'any authority to which it 
is subordinate, or the disciplinary authority, or any other 
authority empowered by the Commission by general or 
special order to impose a penalty specified in regulation 34 
may place an employee under suspension, — 

(a) where a disciplinary proceeding against him is con- 
templated or is pending;_ or 

(b) where, in the opinion of the .authority aforesaid, he 
has cnga.ged himself in activities prejudicial to the 
interest or the security of the statei or 

(c) where a ease against him in respect of any criminal 
offence is under investigation, inquiry or trial ; 

Piovided that, where the order of suspension is made by 
an authority lower than the appointing authority, such autho- 
rity shall forthwith report to the appointing authority the 
circumstances in which the order was made. 

(2) (a) Where an employee is detained in custody, whe- 
ther on a criminal charge or ptherwise. for a period exceed- 
ing 48 hours, he shall be deemed to have been suspended with 
effect from the date of detention, by an order of the aj5potnt- 
ing authority and shall remain under suspension until further 
orders. 

(b) An employee shall also be deemed to have been placed 
under suspension from the date of his conviction if m the 
event of a conviction for an offence, he is sentenced to a 
term of imprisonment exceeding 48 hours and is not forth- 
with dismissed or removed or compulsotily retired conse- 
quent to such conviction. 

Explanation. — A period of 48 hours referred to in clause tb) 
of this .sub-regulation shall be computed from the 
commencement of the irriprisonment. after the con- 
viction and for this purpose, intermittent periods of 
imprisonment, if any, shall be taken into account. 

(31 Where a penalty of dismissal, removal or compulsory 
retirement from Service imposed upon an employee under 
suspension is set aside in appeal or on review undqr these 
regulations, and the case is remitted for further inquiry or 
action or with any other directions, the order of his suspen- 
sion shall be deemed to have continued in force on and from 
the date of the original order of dismissal, removal or com- 
pulsory retirement and shall remain in force until further 
orders. 

(4) Wheie a penalty of dismissal, removal or compulsory 
retirement from service imposed upon an employee is set 
aside or declared or rendered void in consequence of or by a 
decision of a court of law and the disciplinary authority, on 
a consideration of lh£ circumstances of the case, decides to 
hold a further inquiry ajiainst him on the allegations on 
which the penalty of dismissal, removal or compulsory retire- 
ment was originally imposed, the employee shall be deemed 
to have been placed under suspension by the appointing 
authority from the date of the original order of dismissal, 
removal or compulsory retirement and shall continue to re- 
main under suspension until further orders. 

(5) (aj An order of suspension made or deemed to have 
been made under this regulation may at any time, be modi- 
fied or revoked by the authority which made or is deemed 
to have made Ihe order or by any authority to which that 
authority, is subordinate. 

U>) Wiieic* ail employee is sii;, pended oi is deemed to have 
been suspended (whether in connection with any disciplinarv 
pioceeding or otherwise), and any other disciplinary proceed- 


ing i.s commenced against him during the continuance of that 
suspension, the authority competent to place him under sus- 
pension may, for reasons to be recorded by it in writing, 
direct that the employee shall continue to be under suspen- 
sion until the termination of all or any of such proceedings. 

(c) An order of suspension made or deemed to have been 
made under this regulation shall continue to remain in force 
until it is modified or revoked by the authority competent 
to do so. 

(6) During the period of suspension, an employee shall 
draw subsistence allowance at such rates as may be specified 
by the Commission from time to time. 

(7) Leave shall not be granted to an employee under sus- 
pension. 

34. NATURE OF PENALTIES— 

Ihe following penalties may, for good and suiTiciejit reasons 
and as hereinafter provided, be imposed on an employee, 
vyho is found guilty gf misconduct or a breach of any legula- 
lions or orders made by the Commission or by any other 
authority empowered in that behalf by the Commission, 
namely : — 

Minor penalties — • 

(i) Censure. 

(ii) With-holding of increments of pay with or without 
comuiative effect. 

(iii) With-holdipg of promotion. 

fiv) Recovery fio.m pay or such other amount as may be 
due to him of the whole or part of any pecuniary loss caused 
to the Commission by his negligence or breach of orders. 

Major penalties — , 

(V) Reduction to a lower stage in the time scale of pav 
foi a specified period, with fuithcr directions as to whether 
or not the employee will earn increments of pay during the 
period of such leduclion and whether on the expiry of such 
reductioh. the ledticlion will or will not have the eifect of 
postponing future increments of his pay, 

(vi) Reducl.on to a lower time scale of pay, grade, po.st 
or service which shall ordinarily be a bar to the promotion 
of the employee to the time scale of pay, grade, post or 
service from which he was reduced, with or without further 
directions regarding conditions of restoration to the grade 
or post or service fiom which the employee was reduced and 
his seniority and pay on such restoration to that grade, post 
or service. 

(viii Compulsory retirement. 

(viii) Removal from Service which shall not be a disqu.di- 
fication for future employment. 

(ix) Dismissal from Service which shall ordinarily be a 
disqualification for future employment under the Commis- 
sion. 

E.xpianation. — The following shall not amount to a penalty 
within the meaning of this regulation, namely — 

(i) Non-promotion, reversion to permanent or officiating 
service from which promotion was made and withholding of 
increments of pay of an employee for his failure to pass any 
departmental examination in accordance with the regulations 
or orders governing the service to which he belongs or post 
which he holds or the terms of his appointment. 

(ii) Stoppage of an employee at the efficiency bar in the 
time scale of pay on the ground of his unfitness to cross the 
bar. 

(iii) Non-promoiion, whether in a substantiv'e or officiating 
capacity, of an employee after consideration of his case, to 
a service, grade or post for promotion to which he is eligible. 

(iv) Reversion to a lower service, grade or post of an 
employee officiating in a higher service, grade or post on the 
snoimd that he is consideicd to be luisiiilable for such higher 
service, giade or )X>st or on any administrative grounds un- 
connected with his conduct. 
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(v) Rpyersion to h's permanent or ofBciatinfj ser^'ice, in 
the lover grade or post of an employee appointect on proba- 
tion to any othei' service, grade or post, during or at the end 
of the period of probation in accordance' with the terms of 
his appointment. 

(vi) Replacement of the services of an employee whose 
services have been bon owed from the Central Government 
or a State Government or an authorily under the control of 
the Cential Government or a State Government or an Under- 
taking at the disposal of the authority which had lent his 
services. 

(vii) Compulsory retirement of an employee in accordance 
with the provisions relaiin.g to his super-annuation or retire- 
ment. 

(viii) Termination of the services — 

(a) of an employee appointed on probation, during or 
at the end of the period of probation, in accordance 
with the terms of his appointment. 

(b) of a temporary employee in accordance with the 
terms of his appointment: 

(c) of an employee employed under an agreement, in 
accordance with the terms of such agreement. 

35. DISCIPLINARY AUTHORITY— 

( 1 ) The Commission may impose on an employee any 
of the penalties specified in regulation 34. 

(2) Without prejudice to the provisions of sub-regulation 

(1). but subject to the provisions of sub-regulation (3). any 
of the penalties specified in regulation 34 may be imposed on 
any employee by the appointing authority or by any other 
authority empowered in this behalf by a general or special 
order of the Commission : 

Provided that when an employee is on foreign service with 
the Commission, no penalty shall be imposed on him without 
consultation with the disciplinary authority with respect to his 
substantive post. 

(3) Notwithstanding anything contained in this regulation, 
no major penalty specified in clauses tv) to (ix) of regula- 
tion 34 shall be imposed by any authority lower than the 
appointing authority. 

(4) The Commission or any other authority empowered by 
general or special order may — 

(a) institute disciplinary proceedings against any em- 
ployee; 

tb) direct a disciplinary authority to institute disciplinary 
proceedings against any emoloyee on whom that 
disciplinary authority is competent to impose, under 
these regulations, any of the penalties specified in 
regulation 34. 

36. PROCEDURE FOR IMPOSING MAJOR PENALTIES— 

(1) An order imposing any of the penalties specified in 
clauses (vl to (ix) of regulation 34 shall be made after an 
inqu ry, held as far as may be in the manner hereinafter pro- 
vided or in the manner provided by the Public Servants fln- 
quiries) Act 1850 (37 of 1850) where such inquiry is held 
under that Act. 

(2) Whenever the disciplinary authority is of the opinion 
that there are grounds for ino.uiring into the truth of anv 
imputation of misconduct or misbehaviour aga’nst an em- 
nloyce. it may itself inquire into or appoint under this regula- 
tion, an authority or Bo.ard to inquire 'nto the truth thereof. 

Explanation. — Where the disciplinary authority itself holds 
rhe inquiry any reference to the inquiring authorifv 
in sub-regulat'on (7), sub-resul aliens (91 to (15) 
and sub-regulations (17) to (21) shall Iv cons- 
trued as a reference to the disciplinary autho.rity. 

(3) Where it is proposed to hold an inquiry against an 
employee under this regulation .and regulation 37, the discip- 
linary authority shall draw up or cause to be drawn up : — 


‘a) the s'lbstance of imputation of misconduct or mis- 
behaviour into definite and distinct articles of 
charge; 

(b) a statement of the imputations of misconduct or 
misbehaviour in support of each article of charge, 
which shall contain : — - 

(i) a .statement of all relevant facts including anv 
admission or confession made by the employee: 

(ii) a list of documents by which, and a list of 
witnesses together w,th their respective state- 
ments, if any, by whom, the articles of charge 
are proposed to be sustained. 

(4) The disciplinary authority shall deliver or cause to 
be delivered to the employee a copy of the articles of charge, 
the statement of the imputation of misconduct or mi,sbeha- 
viour and a list of documents and witnesses by which each 
article of charge is proposed to be sustained and shall require 
the employee to submit, within such time as may be specified, 
a written statement of his defence and to state whether he 
desires to be heard in person. 

(5) (a) On receipt of Ihe written statement of defence, the 
disciplinary authority may itself inquire into such of the 
articles of charge as are not admitted or. if it considers it 
necessary so to do, appoint under sub-regulation (2), an 
inquiring authority for the purpose, and where all the articles 
of charge have been admitted by the employee in his written 
statement of defence, the disciplinary authority shall record 
its findings on each article of charge after taking such evi- 
dence as it may think fit and shall act in the manner laid 
down in regulation 37. 

(b) If no written statement of defence is submitted by 
the employee, the disciplinary authority may itself inquire 
into the articles of charge or may. if it considers it necessary 
so > to do. appoint under sub-regulation (2), an inquiring 
authority for the pur)X)se. 

(c) Where the disciplinary authority itself inquires into any 
articles of charge or appoints an inquiring authority for hold- 
ing an inquiry into such charge, it may, by order, appoint 
an employee or a legal practitioner or any other Goyernment 
servant to be known as the “Presenting Officer” to present 
on its behalf the case in support of the articles of charge. 

(6) The disciplinary authority shall, where it is not the 
inquiring authority, forward to the inquiring authority — 

(a) a copy of the articles of charge and the statement 
of imputations of misconduct or misbehaviour: 

(b) a copy of the written staternent of defence, if any, 
submitted by the employee; 

(c) a copy of the statements of witnesses, if any, refer- 
red to in sub-regulation (3); 

(d) evidence proving the delivery of the documents 
referred to in sub-regulation (3) to the employee; 
and 

(e) a copy of the order appointing the “Presenting 
Officer”. 

17) The employee shall appear in person before the in- 
quiring authority on such day and at such time within ten 
working days from the date of receipt by him of the articles 
Of charge and the statement of the imputation of misconduct 
or misbehaviour, as the inquiring authority mav. by notice in 
writing, snec'fv in this behalf or within such further time, 
not exceeding ten days, as the inquiring authority may allow. 

(8) The employee may take the assistance of any other 
employee other than the employee who is under suspension 
or against whom disciplin.arv proceedings are pending to pre- 
sent the case on his behalf, but may not engage a legal 
practitioner for the purpose unless the Present'u" Officer ap- 
pointed bv the disciplinary authority is a legal practitioner, 
or. the disciplinary authority, having regard to the circum- 
stances of the case so permits. 

(9) If the employee who has not admitted any of the 
articles of charge in his written statement of defence or has 
not submitted anv written statement of defence appears be- 
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1V)ic the inqiiirini' luilliovih', sucli aiithorilv ?ibal). ask him 
whether he is guilty oi' has any defence to make and if he 
pleads guilty to any of the articles of charge, the inquiring 
authority shall record the plea, sign the record and the em- 
ployee shall sign such record, 

(10) The inquiring authority shall return a finding of guilt 
in respect of those articles of charge to which the employee 
pleads guilty, 

(11) The inquiring authority shall, if the employee fails 
to appear within the specified time or refuses or omits to 
plead, require the Presenting Officer to produce the evidence 
by which he proposes to prove the articles of charge, and 
shall adjourn the case to a later date not exceeding 30 days, 
after jecording an order that the employee niav, for the pur- 
pose of preparing his defence — 

(a) inspect, within 5 days of the order or within such 
further time not exceeding 5 days as the inquiring 
authority may allow, the documents specified in the 
list referred to in siih-regulntion (3); 

(b) submit a list of witnesses to be examined on his 
behalf. 

Non;. — If the employee applies orally or in writing for the 
supply of copies of the statements of witnesses 
mentioned in the list referred to in sub-regulation 
(3), the inquiring nuthofity shall furnish him with 
such copies as early as possible and in any case not 
later than 3 days before the commencement of the 
examination of the witnesses on behalf of the dis- 
ciplinary authority; 

(c) giye a notice within 10 days of the order or within 
..such further tl,rae not exceeding 10 days as the 
inqttiring authority may allow, for the discovery or 
production, of any documents which are in the pos- 
.session of the Commission but not mentioned in the 
list referred to jn sub-rcgnlation (3), 

Note, — The employee shall indicate the relevance of the 
documents required by him to be discovered or 
produced by the Commission. 

(12) Die inquiring authority shall, on receipt o( the notice 
for the discovery or production of documents, forward the 
same or copies thereof to the authority in whose custody or 
possession the documents are kept, with a requisition for the 
production of the documents by such date as may be .specified 
in such requisition : 

Provided that the inquiring authority may, for reasons to 
be recorded by it in writing, lefuse to requisition such of the 
documents as are, in its Opinion, not relevant to the ca.se. 

(13) On receipt of the lequlsition referred to in .sub- 
regulation (12). every authority having the custody or 
possession of the requisitioned documents shall produce the 
same before the inquiring authority; 

Provided that if the atithorily having the custody or pos.5e5- 
sion of the requisitioned documents is .satisfied for reasons 
to be recorded by it in writing that the production of all or 
any of such documents would be against (he public interesi 
or security of the Nate or against the intei'cst of the Com- 
mission, it shall inform the inquiring authority accordingly 
and the inquiring authority shall on being so informed com- 
municate the information to the employee and withdraw the 
requisition made by it for the production or d’seovery of 
such documents. 

(14) (a) On the date fixed for the inquiry, the oral and 
documentary evidence by which the articles of charge arc 
proposed to be pioved shall be produced by or on behalf of 
the disciplinary authority. 

(b) The witnesses shall be examined by or on behalf of 
the Presenting Officer and may be cross exammed by or on 
behalf of the employee. 

(e) The Presenting Officer shall be entitled to rc-examine 
the witnesses on any points on which the.v h.avc been cross 
examined, but not on any new matter, without the leave of 
the inquiring authority. 


Id) The inquiring authority ni.ay also put such questions 
to the witnesses a.s it thinks fit. 

(15) (a) If it appears neces.sary before the close of the 
case on behalf of the disciplinary authority, the inquiring 
authority may, in. its discretion, allow the Prc'iepting Officer 
to produce evidence not included in the list given to the 
employee or may itjelf call for new evidence, or recall and 
le-cxaminc any witness and in such case the employee .shall 
be entitled to have, if he demands it, a copy of the list of 
further evidence proposed to be produced and an adjournment 
of the inquiry for three clear days before the production of 
such new evidence, exclusive of the day of adjournment and 
Ihc day to which the inquiry is adjourned. 

(b) The inquiring authority .shall give the employee an 
opportunity of insQjeting such documents before they arc 
taken on the record. 

(c) The inquiring authority may also allow the employee 
to produce new evidence if it is of the opinion that the pro- 
duction of such evidence is necessary in the interests of 
justice. 

Note, — -New evidence shall not be permitted or called for 
or any witness shall not be recalled to fill up any 
gap in the evidence and such evidence may be called 
for only when there is an inherent lacuna or defect 
in the evidence which has been produced originally. 

(Tfi) (a) When the case for the disciplinary authority is 
closed, the employee shall be required lo state his defence, 
orally or in writing; as he may prefer; if the defence is 
made orally, it shall be recorded and the employee shall Ire 
required to sign the record. 

(b) Tn either case, a copy of the statement of defence 
shall be given lo the Presenting .Officer, if any. appointed, 

(17) (a) The evidence on behalf of the employee shall 
then be produced and the employee may examine himself in 
his own Ivehalf if he. .so prefers, 

(b) The witnesses produced by the employee shall then be 
examined and shall be liable to cross-examination, rc-exami- 
nalion and examination by the inquiring authority according 
to the provisions applicable to the witnesses for the discipli- 
nary authority, 

(18) The inquiring authority may, after the employee 
closes his case, and shall, if the employee has not examined 
himself, generally question him on the circumstancca appear- 
ing against him in the evidence for the purpose of enabling 
the employee to explain any circumstances appearing in the 
evidence against him. 

(19) The inquiring authority may. after the completion of 
the production of the evidence, hear the Presenting Officer, 
if any, appointed, and the employee, or permit them to file 
written briefs of their tcspecliv.C case, if they so desire. 

(20) If the employee to whom a copy of the arlicics of 
charge ha.s been delivered does not submit the written state- 
ment of defence on or before the date sirecificd for the pur- 
po.se or does not appear in person before the inquiring autho- 
rity or otherwise fails or refuses to cqjnply with the provi- 
sion.s of this regulation, the inquiring authority may hold the 
inquiry ex-parte. 

(21) Whenever any inquiring authority, after having heard 
.and recorded the whole or any part of the evidence in an 
inguiry, ceases to exercise jurisdiction therein and is succeed- 
ed bv another inquiring authority which has, and which 
exercises such jurisdiclion the inquiring authority so suc- 
ceeding may act on the evidence so recorded by its piedeces- 
,sor or Partly recorded by its ptfdecessor and partly recorded 
by itself. 

' Provided that if the succeeding inquiring aulhority is of the 
opinion th.at further examination of any of the witnesses 
whose evidence has already been recorded is necessary in 
the interests of ju.stice, it may recall, examine, cross-examine 
and re-examuie any such witnesses as hereinbefore provided. 

(22) (a) The evidence of persons deposing at the inquiry 
.shall be got signed by the persons deposing and the employee 
against whom thy inquiry proceedings are being taken. 
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(b) If any one of them refuses to sign the deposition, the 
fact shiiH be recorded by the authority recording the evidence 
and the endorsement of such authority got attested by two of 
the persons present at the inquiry. 

(23) (a) After the conclusion of the inquiry, a report 
shall be prepared which shall contain— 

(i) the articles of charge and the statement of imputa- 
tions of misconduct or misbehaviour; 

(i') ihe defence of the employee in respect of each 
artxle of charge; 

(iii) an assessment of the evidence in respect of each, 
article of charge; 

(iv) the findings on each article of charge and the 
leasons therefor, 

hxpkinaiion . — If in the opinion of the inquiring authority 
the proceedings of the inquiry establish any articles 
of charge dhferent from the original articles of 
charge, it may jecord its findings on such articles 
' of charge. 

Provided that the findings on such articles of charge shall 
not be recorded unless the employee has either admitted the 
facts on which such articles of charge are based or has had 
a reasonable opportunity of defending himself against such 
articles cf chargg, 

(b) The inquiring authority, where it is not itself the dis- 
ciplinary authority, shall forward to the disciplinary authority, 
the leccrds of inquiry which shall include — 

(i) the report prepared by ii under clause (a); 

(ii) the written statement of defence, if any. submitted 
by the employee; 

(lii) the oral and documentary evidence produced! in 
;he court of the inquiry: 

(!.) written briefs, if any, filed by the Presenting Officer 
jr the employee or both during the course of the 
pquiry; and 

(v) the orders if any. made by the disciplinary autho- 
rity and the inquiring authority in regard to the 
inquiry. 

37. ACTION ON INQUIRY HEPORT— 

(1) The disciplinary authority, if it is not itself the inquir- 
ing authority, may. for reasons to be recorded by it in writing, 
remit the case to the inquiring authority for further inquiry 
and report and the inquiring authority shall thereupon pro- 
ceed to hold the further inquiry according to the provis.ons 
of reguhr'on 36, as far as may be. 

(2) The disciplinary authority shall, if it disagrees with the 
findings of the inquiring authority on any article of charge, 
record its reasons for syich disagreement and record its own 
findings on such charge, if the evidence on record is suffi- 
cient for the purpose. 

(3) If the disciplinary authority having regard to its find- 
ings on ail or any of the articles of charge is of the opinion 
that any of the penalties specified in clauses (ij to (iv) of 
regulation 34 should be imposed on the employee, :t shall, 
notwiths'anding anything contained in regulation 38, make an 
order i'”posing such pen.alty. 

(4) la) If the disciplina'jr authority having regard to its 
findings on all or any of the articles of charge is of the 
opinion that any of the penalties specified in clauses (v) to 
(ix) of legulation 34 should be impo.sed on the employee, 
it shall — 

(i) furnish to the employee a copy of the report of the 
inquiry held by it and its findings on each art'cle of 
charge or, where the inquiry has been held by an 
inquiring authority, appointed by it, a copy of the 
report of such authority and a statement of its find- 
ings on each article of charge together with brief 
reasons for its disagreement, if any, with the find- 
ings of the inquiring authority; 

(ii) give the employee a notice stating the penalty pro- 
posed to be imposed on him and calling upon him 

4— 439GI/75 


to submit within fifteen days ot the receijft of the 
notice or such further time not exceeding 15 days, 
as may be allowed, such representation as he may 
wish to make on the proposed penalty on the basis 
of the evidence adduced during the inquiry held 
under regulation 36; 

(b) The disc plinarv authority shall, after considering the 
representation .if any, made by the employee, determining what 
penalty, if any, should be imposed on the employee and 
make such order as it may deem fit. 

38. PROCEDURE FOR IMPOSING MINOR PENALTIES— 

(1) Subject to the provisions of sub-regulation (3) of 
regulation 37, no order imposing on an employee any of the 
penalties specified in clauses (i) to (iv) of regulation 34 
shall be made except after — 

(a) informing the employee in writing of tlje proposal 
to take action against him and of the imputations 
of misconduct or misbehaviour on which it is pro- 
posed to be taken, and giving him a reasonable 
opportunity of making such representation as he 
may wish to make against the proposal; 

(b) holding an inquiry in the manner laid down in sub- 
regulation (3) to (21) of regulation in every 
case in whjch the disciplinary authority is of the 
opinion that such inquiry is neCessaiy; 

(c) taking the representation, if any, submitted by thr 

employee under clause (a) and the record of ir, 
quiry, if any. held under clause (b), into conside- 
ration; and 

(d) recording a finding on each imputation of miscon- 
duct or misbehaviour. 

(2) Notwithstanding anything contained in clause (b) of 
sub-regulation (1), if in a case it is proposed, after consider^ 
ing the representation, if any. made by the employee under 
clause (a) of that sub-regulation, to with hold increments of 
pay and such with-holding of increments is likely to affect 
adversely the amount of pension payable to the employee or 
to with-hold increments of pay for a period exceeding three 
years or to with-hold increments of pay with cumulative 
effect for any period, an inquiry shall be held in the manner 
laid down in sub-regulation (J) to (21) of regulation 3& 
before making any order imposing on the employee any suclr. 
penalty. 

(3) The record of the proceedings in such cases shall’ 
include — 

(a) a copy of the intimation to the employee of the 
proposal to take action against him; 

(b) a copy of the statement of imputation of .misconduct 
or misbehaviour delivered to him; 

(c) his representation, if any; 

(dj the evidence produced during the inquiry;' 

(e) the findings on each imputation pf misconduct or 
misbehaviour; and 

(f) the orders on the case together with the reasons, 
therefor. 

39. COMMUNICATION OF ORDERS— 

Orders made by the disciplinary authority shall be com- 
municated to the employee who shall also be supplied with 
a copy of the report of the inquiry, if any, held by the dis- 
ciplinary authority, and a copy of its findings on each article 
of charge, or. where the d sciplinary authority is not the 
inquirng authority, a copy of the report of the inquiring 
authority and a statement of findings of the disciplinary 
authority together with brief reasons for its disagreement if 
any. with the findings of the inquir ng authority (unless they 
have already been supplied to him). 

40. COMMON PROCEEDINGS— 

(1) Where two or more employees are concerned in any 
case, the Commission or any other authority competent to 
impose penalty of dismissal from service on all such em- 
ployees may make an order directinn; that disciplinary action 
against alt of them may be taken in common proceedings. 
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Note. — If the authorities competent to im|>ose the penalty 
of dismissal on such employees are different, an 
order for taking disciplinary action in common vno- 
ccedings may be rnade by the highest of such autho- 
rities with the consent of the othcr.s. 

(2) Any such order shtdl specify — 

(a) the authority which may function as the disciplinary 
authority for the purpose of such common proceed- 
ings; 

(b) the penalties specified in regulation 34 which such 
disciplinary authority shall be competent to impose; 
and 

(c) whether the procedirre proscribed in regulation 86 
or regulation 37 or regulation 38 shall he followed 
in the. proceedings. 

41. SPECIAL PROCEDURE IN CERTAIN CASES— 
Notwithstanding anything contained in regulation-s 36 to 

40— 

(a) where a penalty is impo.sed on an employee on the 
ground of conduct which has led to his conviction 
on a criminal charge, the disciplinary authority may 
consider the circumstances of the case and pass such 
orders thereon as it deems fit; or 

(b) where the disciplinary authority is satisfied for 
reasons to_ be recorded in writing that it is not rea- 
sonably practicable to hold an inquiry in the manner 
provided in these regulations, the disciplinary autho- 
rity may consider the circumstances of the case and 
pass such ordci-.s as it deems lit; or- 

(c) where the Commission is satisfied for rca.sons to be 
recorded in writing that in the interest of the .secu- 
rity of the Commission, it is not expedient to hold 
an inquiry in the manner provided in these regula- 
tions it may pa-ss such orders as it may deem lit. 

42. PROVISION REGARDING OFFICERS BELONGING 
TO CENTRAL GOVERN MEN i, STATE GOVERNMENT 
OR OTHER ORGANISATIONS ON FOREIGN SERVICE 
WITH THE COMMISSION— 

(1) Where an order of suspension is made or disciplinary 
proceeding is laken, againsi an employee on foreign .service 
with the Commi-ssion, the authority lending his services shall 
forthwith he informed of I le circumstances leading to (he 
order of his saspension or Me commencement of vibe discip- 
linary proceeding as the case may be. 

(2) In the light of the findings in ibe disciplinary vrrocoed- 
ing taken against .such employee — 

(a) if the disciplinary authority i.s of ihc opinion that 
any of the penalties specified in clauses (i) to (iv) 
of regulation 34 should be imposed on him. it may, 
subject to the provisions of .sub-reeulalion (3) of 
regulation 37 or of regulation 38, and after con- 
sultation with the lending anthorily. pass such orders, 
as it deems fit; 

Provided that in the event of difference of opinion between 
the borrowing authority uid the lending authority, the ser- 
vices of such employee shall Ire replaced al the disposal of 
the lending authority; 

(b) if the disciplinary aulhoritv is of the opinion that 
any of the penalties specified in clauses (vj to (ix) of 
regulation 34 should be imposed on him, it shall 
replace his services at the disposal of the lending 
authority and transmit to it the proceedings of the 
inquiry for such action as it deems necessary; 

(c) if the employee submits an appeal against an order 
imposing a minor penalty on him under clause (a), 
it shall be disposed of after consultation with the 
lending authority, provided that if there is a differ- 
ence of opinion between the appellate authority and 
the lending authority, the services of the employee 
shall be placed at the disposal of the Icnd'ng mithor 
rity. and the prncceding.s df Ihc- case shall be trans- 
mitted to that aulhorily for such aclion as it deems 
necessary. 


43. PROVISION REGARDING OFFICERS LENT TO CEN- 
TRAL GOVERNMENT, STATE GOVERNMENTS OR 

OTHER ORGANISATIONS— 

(D Where the services of an employee arc lent to the 
Central Government or a State Government or other organi- 
sation (hereinafter in this rcgulalion referred to as the ‘‘bor- 
rowing authority’’), the borrowing authoiity shall have the 
powers of the appointing authority for the purpose of pfacing 
*uch employee under suspejision and of the disciplinary 
authority for the purpose of conducting a disciplinary pro- 
ceeding aga nst him ; 

Provided that the horrowing authority shall forthvvith iifform 
Ihe Commission (hcrcinalter in this rcgulalion referred to 
as Ihe “lending aulhorily’’) of the circumstances leading to 
the order of suspension of such employee or ihc comiu-.aice- 
ment of the disciplinary proceedings, as the case may be 

(2) In the light of the findings in the disciplinary 
ccedings conducted against the employee : — 

(a) If the borrowing authority is of the opinion that 
uny of the penalties specified in clauses li) to (iv) 
of regulation 34 .should be imposed on the emploi ec. 
it may, after consultation with the lending authoi ity, 
make .such orders on the case, as it deems neces- 
sary ; 

Provided that in the event of a difference of opinion be- 
tween the borrowing authoiity and the lending authoritv, the 
•crvices of the employee shall be replaced at the dispo-al of 
the lending authorify; 

(b) if Ihc borrowing authority is of the opinion that 
any of the penalties specified in clause, s (v) to (ix) 
of regulation 34 should be imposed on the emplcyee, 
it shall replace his services at the di.sposal of ilic 
lending aulhorily and transmit to it the proceedings 
of the^ inquiry qiid thereupon the lending authoiity 
may, if it is the disciplinary authority, pirs.,, such 
ordens thereon as it may deem necessary, or. f it 
IS not the disciplinary authority, .submit the case to 
Ihc disciplinary authority which shall pass such 
orders on the case as it may deem necessary : 

Provided (hat before passing any such order a disciplinary 
authority shall comply wilb the provisions of stib-regulalhuis 
(3) and (4) of regulation 37. 

Explanailon. — :Thc disciplinary authority may make an order 
under this clause on the record of the inquiry Irans- 
mitted to it by the borrowinc authority, or after 
holding such further inquii'y a;> it may deem neexs- 
sary, as far as may be, in accordance with rcpula- 
tion 36. 

44 . ORDERS AGAINST WHICH No APPEAL LIES— 

Notwithstanding anything contained in regulation 45 no 
appeal shall lie against : — 

(a) any order made by the Comini.ssion; 

(b) any order of an interlocutory nature or other than 
an order of suspension; 

(c) any order passed by an inquiring authority nr in- 
quiring Board in the course of an inquiry under 
these regulations, 

A5, Orders AGAINST which appeal LIES— 

Subject to the provisions of regulation 44, an employee 
(including one who has ceased to be such) may prefer an 
appeal again.st all or any of the following orders, namely — 

(a) an order of suspcn.sion made or deemed to have been 
made under regulation 33; 

(b) an order imposing any of tb'e penalties specified In 
rcgulalion 34, whether made by the disciplinary 
authority or by any appellate or reviev/ing authority; 

(c) an order enhancing any penalty, imposed under 
regulation 34; 
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(d) an order which — 

(i) denies or varies to his disadvantage his pay. 
allowances, pension or other conditions of ser- 
vice, as regulated by any rules, regulations or 
agieenient; or 

(li) interprets to his disadvantage the provisions of 
any such rules, regulations or agreenrent; 

fc) an order. — 

(i) stopping him at the efficiency bar in the time 
scale of pay on the ground of his unfitness to 
cross the bar; 

(ii) reverting him whiic officiating in a higher ser- 
vice, grade or post to a lower service, grade or 
post, otherwise than as a penalty; 

(iii) reducing or withholding the pension or provi- 
dent fund or denying the maximum pension or 
provident fund admissible to him under any 
rules; or 

fiv) determining the subsistence and other allowances 
to he paid to him for the peiiod of suspension 
Or for the period during which he is deemed 
to be Under suspension or for any portion 
thereof; 

<(vl determining his pay and allowances — 

(A) for the period of suspension, or 

(B) for the p,eriod from the date of his dis- 
missal, removal oi' compulsory retirement 
from service, or from Ihe date of his re- 
duction to a lower service, grade or post, 
time scale of pay or stage in a time scale 
of pay, (o the dale of his reinstatement or 
or restoraiion to his service, .grade or post; 
or 

(vi) determining whether or not the period from the 
date of his suspension or from the dale of his 
dismisstd, removal, compulsoiy retirement or 
reduction to a lower service, grade. po.st, time 
scale of pay or stage in a time scale of pgy to 
the date of his reinstatement or restoration to 
his service, grade or post shall be treated as a 
period s*pcnt on duty for any purpose. 

E.xpld/taiion . — In this regulation, the expression “pension’ 

includes additional pension, gratuity or any other 

form of retirement benefit. 

46 , APPELLATE AUTHOrnTlES— 

An employee including a person who has ceased to be m 
the Service of the Commission, may prefer an appeal against 
all or any of the orders specified in regulation 45 to the com- 
petent authority ; 

Provided that wheie an order was made in a common 
proceeding under regulation 40. appeal against such order 
shall lie to the anthorily to which the authority functioning 
as disciplinary atilhorily for the purpose of that proceeding is 
immediately subordinate and where the person who made the 
order appealed against becomes, by virtue of his subsequent 


appointment or otherwise, the appellate -amhoritv in respect 
of such orders, an appeal against such order shall lie to the 
authority to which such person is immediately subordinute. 

47. PERIOD OF LIMITATION FOR APPEALS— 

No appeal under these regulalions shall be entertained un- 
less it is submitted within a period of 45 days from the dare 
on which the appellant leceivcs a copy of the order appealed 
against ; 

Provided that the appellate authority may entertain the 
appeal after the expiry of the said period if it is satisfied that 
the appellant had sufficient cause for not submitting the appeal 
in time. 

48. FORM AND CONTENTS OF APPEALS— 

(1) Every person subraitling an appeal shall do so sepa- 
rately and in his own name. 

(2) (a) The appeal shall be addressed to the authoiity 
to Which the appeal lies, a copy being forwarded by the appel- 
lant to the authority which made the order appealed against. 

(b) The appeal shall contain .all material statements tmd 
arguments on which the appellant relies, shall not contain any 
disrespectful or Improper language, and shall be complete in 
iLscIf, 

(3) The anlhorily which made the order appealed against 
shall, on receipt of a copy of the appeal, forward the same 
with its comments thereon io,gelhcr with the relevimi. I'ecojds 
to the appellate authority without ;inv avoidable delay, and 
without waiting fo.r any direction from the appellate tiutiio- 
rity. 

49. WITH HOLDING OF APPEALS— 

( 1 ) The authority which made the order appealed agninsi 
may withhold the appeal If — 

(a) it is an appeal against an order from which no 
appeal lies; ci- 

(b) it docs not comply with any of the provisions of 
regulation 48; 

(c) it is not submitted within the period specified in 
regulation 47 and no cause is shown for the delay; 
or 

(d) it is a repetition of an appeal alieady decided and 
no new facts or circumstances aie adduced : 

Provided that an appeal withheld on the .ground only that 
it does not comply with the pjovisions of regulation 48 shall 
be returned to the appellant, and if re-submifled within one 
month thereof after compliance with (he said piovisions. 
sh.'ill not be withheld. 

(2) Where an. appeal is withheld, the appellant shall be 
informed of the facts and reasons therefor, 

(.3) At the commencement of each quarter, a list of the 
appeals .withheld by any authority dui'ing the previous quarter, 
together with the reasons for wjlhhoklin.g them, shall bo 
furnished by that authority to the appellate mithority. 
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50. transmission of AFPEALS— 

(1) T he authoiity which made the order appealed against 
shall, without any avoidable delay, transmit to the appellate 
authority every appeal, which is not withheld under iTgrna- 
tion 49, together with its comments thereon and the relevant 

record?. 

(2) The authority to which the appeal lies may direct 
transmission to it of any appeal withheld under regulation 49 
and thereupon such appeal shall be transmitted to that autho- 
rity together with the comments of the authority withholding 
the appeal and the lelevant records. 

51. consideration of APPEALS— 

(I) In the case of an appeal against an order of suspen- 
sion, the appellate authority shall consider whether in the 
light of the provisions of regttlation 33 and having re.gard 
to the circumstances of the case the order of suspension is 
justified or not and confirm or revoke the order accordingly. 

12) In the case of an appeal against an order imposing any 
of the penalties specified in regulation 34 oi' enliancin" any 
penalty imposed under the said regulation, the appellate 
authority shall consider— 

(a) whether the procedure prescribed in these regula- 
tions had been complied with, and if not. whether 
.such non-compliance lias resulted in the violation of 
any provisions, of the constitution of India or in the 
failure of justice; 

(b) whether the findings of the disciplinary authority 
are warrahted by the evidence on the record; and 

(c) whether the penalty or the enhanced penalty imposed 
is adequate, inadequate or sevci'c; and pas.s orders — 

(i) seetting aside, reducing confirming oi' enhanec- 
ing the penalty; or 

(ii) remitting the case to the authority which im- 
posed OI- enhanced the penalty or to any other 
authority with such direction as it may deem fit 
in the circumstances of the case : 

Provided that — ■ 

(a) the appellate authority shall not impose any en- 
hanced penalty which neither such authority nor the 
authoiity which made the order appealed against is 
competent in the case to impose; 

(b) no order imposing an enhanced penalty shall be 
passed unless the appellant is given a reasonable 
opportunity of making any representation which he 
may wish to make against such enhanced penally; 
and 

(c) if the enhanced penally which the appellate autho- 
rity proposes to impose is one of the penalties speci- 
fied in clauses (v) to (ix) of regulation 34 and 
an inquiry under regulation 36 has not already been 
held in the case. Ihe appellate authority shall, sub- 
ject to (he provisions of regulation 41, itself hold 
such inquiry or direct that such inquiry be held, 
and thereafter on consideration of the proceeding of 
such inquiry and after g'ving the appellant a reason- 
able opportunity of making any representation which 


he may wish to make against such penalty, pass 
such orders as it may deem fit. 

(.3) In the ea.se of an appeal against any order .specified in. 
regulation 45, the appellate authority shall consider alt the 
circumstances of the case and pass such Orders as it may 
deem just and equitable. 

52. IMFLEMLNTATION OF ORDERS IN APPEAL— 

The authority which made the order appealed against shall 
give effect to the orders passed by the appellate authority. 

5.3, SAVING OF RIGHTS UNDER LAW— 

Notwithstanding anything Contained in these rcgul itions, 
where the person who made the ordei' appealed against be- 
comes, by virtue of his subsequent appointment, or otherwise,, 
the appellate authority undci- regulation 46 in respect of the 
appeal against such order's, such person shall forward the 
appeal to the authority to which he is immediately subordi- 
nate and .such authority shall, in relation to that appeal, be 
deemed to be the appellate authority for the purposes of 
regulation 51 and 52. 

54. REVIEW BY APPELLATE AUTHORITY— 

( 1 ) The authority to which an appeal against an order 
imposing any of the pcnaltie.s specified in rc:;ulation 34 lies 
may, of its own motimi or otherwise . call for the records of 
the ca.se in a disciplinary proceeding, review any order passed 
in such a case and pas.s such orders a.s it may deem fit. as 
if the employee had preferred an appeal agtiinst such order : 

Provided that no action under this regulation shall be 
initiated more than six month.? after the date of the order 
to be so reviewed. 

(2) No proceeding for review shall be commenced until 

after — 

(a) the expiry of the period of limitation for an appeal, 
or 

(b) the disposal of the appeal, where any such rippcal 
has been preferred. 

55. REVIEW BY COMMISSION- 

(I) Notwithstanding anything contained in these regula- 
tions, the Commission may at any time, of its own motion 
or otherwise, call for the records of a case and review any 
order made under these regulations and may pass such orders 
as It may deem fit : 

Provided that — 

(a) an order imposing or enhancing a penalty shall not 
be passed unless the person concerned has been given 
a reasonable opportunity of making any representa- 
tion, which he may wish to make against such, 
order; 

(b) if the Commission proposes to impose any of the 
penalties specified in tlauscs (v) to (ix) of regula- 
tion 34, in a case where an inquiry under regulation 
36, has not been held, the Commission shall, subject 
to the provisions of regulation 41, direqt that such, 
inquiry shall be held, and thereafter on considera- 
tion of the proceedings of sugh inquiry and after 
giving the person concerned a reasonable opportu- 
nity of making any representation, which he may 
wish 00 make against such penalty, pass such orders 
as it may deem fit. 
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61. REPEAL AND SAVING— 


(2) No proceeding for review shall be commenced until 
after — 

(a) the expiry of the period of limitation for an appeal; 
Of 

(b) the disposal of the appeal, where any such appeal 
has been preferred. 

56. SERVICE OF NOTICES, ORDERS, EIC.— 

(1) Any order, notice, communication, letter or other 
document or process made or issued under these regulations 
to be served on an employee shall be served on such em- 
ployee - 

(a) by delivering it to that employee; or 

(b) if it cannot be so delivered or tendered, by affixing 
a copy on the outci- door or some other conspicuous 
part of the house in which that employee ordinarily 
resides and the serving officer shall then return the 
original to the authority from which it was issued 
with a report endorsed thereon or annexed thereto 
stating thal be has affixed the copy and the name 
and address of the person (if any) in whose pre- 
sence the copy was so affi,\ed; or 

fc) by forwarding it by registered post addressed to the 
employee at the place where ho ordinarily resides. 

(2) An endojscmcnt by the serving officer that the employee 
refused to accept service or an cndoricment by a postal em- 
ployee lhal the employee refused to take delivery or that he 
could not be found or that he was absent shall be deemed 
to be prlma facie proof of such service. 

57. INDUSTRIAL WORKERS— 

Nothing contained in these regulations shall operate to 
take away any right or privilege to which an employee is 
entitled in accordance with the provisions of the Indu.strial 
Disputes Act, 1947 (14 of 1947) or the Trade Unions Act. 
1926 (16 of 1926). 

58. POWER TO EXTEND TIME LIMEI OR CONDONE 
DELA Y— 

Save as otherwise expressly provided in these regulations, 
the authority competent under these regulations to make any 
order may, for good and .sufficient reasons, or if sufficient 
cause is shown, .extend the time .specified in ihe.se regulations 
for anything required to he done under these regulations or 
condone any delay. 

59. INTERPRETATION— 

If any doubt arises regarding the interpretation of any 
provisions of these legulalions, the matter shall be referred 
to the Commission for decision. 

60. residuary POWERS— 

Every cas® which is not covered by these regulations or 
which requires relaxation of all or any of the provisions of 
these regulations shall be referred to the Conimission for 
decision. 

5— 439GI/75 


(1) The Oil and Natural tias Commission (Conduct, Dis- 
cipline and Appeal) Regulations, 1964 and any ordej-j or 
iastructions issued thereunder in so far as they are inconsis- 
tent with these regulations, are hereby repealed. 

(2) (a) The repeal of the said rcgulylions shall not alTect 
the previous operation of the said regulations, or any order 
or instructions issued, or anything done, or any action taken 
thereunder. 

(b) Any proceedings under Ihe said regulations, pending 
at the commencement of these regulations, shall be continued 
and disposed of as far as may be, in accordance with the 
provisions of these regulations, as if such proceedings were 
proceedings under these regulations. 

f3) Nothing in these regulations shall be construed as 
depriving any person to whom those regulations apply of any 
right of appeal which had accrued lo him under the regula- 
tions, pr orders in force before the commencement of these 
regulations. 

(4) An appeal pending at the commencement of these 
regulations againsl an order made before such, commencement 
shall be considered and orders thei’eon shall be made in 
accordance with these regulations, as if such orders were 
made and the appeal was preferred under these regulations. 

(5) As from the commencement of these regulations, any 
appeal or application for review against any orders made 
before such commencement shall be pi'cferrcd or made under 
these I'cgukations, a,s if such orders wei'e made under these 
regulations ; 

.Provided that nothing in these regulations shall he cons- 
trued as reducing any period of limitation for any appeal 
or review provided by ttpy regulation in force before the 
conimcnccrncnl of these regulallons, 

SCHEDULE 
Sec Regulation 2(k) 

ACTS AND OMISSIONS CONSTITUTING MISCONDUT 

1. Insubordination oi;: disobedience, either ilone or in 
combination wilh olhers, lo any lawful orders of a 
superior. 

2. Use of insolvent or impei'lincnt or unparllamcnlary. 
language in any ofllcial correspondence or in any 
rcprescntalion including appeal. 

3. Bribery, sabotage, wilful damage, theft, fraud or dis- 
honesty in connection with the business or property 
of the Commis.sion. 

4. Giving false information regarding one's name, age. 
■qualifications or previous service at the time of 
employment. . 

5. Habitual late attendance, indeblednc.ss or insolvency, 
neglect of duty, malingering and wilful or habitual 
ab.scncc from duty, leaving station without leave or 
without . sufficient cause. 
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6. ApprdachinR higher authorities (or personal promotion 
or any other personal favour or gain through other 
people. 

7. Spreading false rumours or giving false information, 
gambling, fighting, riotous behaviour, threatening or 
intimidating, disorderly or indecent behaviour in the 
Project premises, Office Buildings or Commission’s 
Township, or any act subversive to discipline, 

8. Unauthorised communication of official documents or 
information and disclosure to any unauthorised person 
of information relating to the operations and business 
of the Commission. 

9. Habitual ' acccptahtJc of free gifts, carrying on money 
lending or any other private business without the 
written permission of the Commission and entering 
into specplation. 


10. Writing of anonymous or pseudonymous letters or 
associating oneself in writing such letters. 

11. Striking work or inciting others to strike work in 
contravention of the provisions of any law for the 
time being in force or for Joining an illegal strike. 

12. Convictions in any court of law for any criminal 
offence . 

13. Shouting of defamatory or disrespectful slogans or 
issue or distribution of pamphlets and hand bills con- 
taining expressions maligning the character of officers 
or imputing bad motives to them. 

K, K. DHAR, 
Secretary to the Commission. 
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